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1 Opening of Meeting 

2 Attendance and requests for leave of absence  

3 Apologies 

4 Prayers 

5 Public Question Time 

6 Declarations of Prescribed or Declarable Conflict of Interest by Members 

7 Announcements / Mayoral Minutes  

8 Reception of Deputations by Appointment / Presentation of Petitions  

9 Confirmation of Minutes  

Ordinary Meeting - 18 December 2024 

10 Business Arising from Previous Minutes 

10.1 Question On Notice - Item 11.6, Ordinary Meeting held on 18 December 2024 
re Council Monthly Financial Report for November 2024 

At the Ordinary Meeting held on 18 December 2024, in reference to page 81 of the Agenda of the 
Ordinary Meeting (Item 11.6, Attachment 1, page 1 of 11) and the reasons given for 
"Operating expenditure: $0.230 million 0.6% higher than budgeted expectations", 
Cr Stephen Moriarty noted that "three out of the four reasons given show that the operating 
expenditure is less and the total of those items is $2 million, whereas the total of the higher items is 
$348,000, which would actually suggest that operating expenditure is less than budgeted not higher 
and I know they are only examples but I was just wondering if a Council officer … would be able to 
provide some reasoning for that".   

The Coordinator Financial Management took the question on notice. 
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11 Consideration of Business of Meeting 

Executive 

11.1 Leave of Absence - Cr Jennifer Sanders 

Executive Officer: Chief Executive Officer 

Item Author: Executive and Councillor Support Officer 

Attachments: Nil 

  

Councillor Portfolio / Representation 

Tourism and Regional Events - Cr Jennifer Sanders 

Local Government Area Division 

This report relates to Division 4. 

Executive Summary 

Cr Jennifer Sanders has advised the Chief Executive Officer that she will be absent from Council 
and will be unable to attend the Ordinary Meeting to be held on 26 March 2025. 

Recommendation 

That Council grant Cr Jennifer Sanders leave of absence from the Ordinary Meeting to be held on 
26 March 2025. 

Previous Council Considerations / Resolutions 

Not applicable. 

Report / Background 

By email dated 18 December 2024, Cr Sanders advised the Chief Executive Officer of her absence 
from the Ordinary Meeting to be held on 26 March 2025. 

Budget / Financial Implications 

Not applicable. 
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Strategic Implications 

Operational Plan 

Theme: 3.  Open and Responsive Government 

Key Area of Focus: Ongoing integrity of Council’s practice and processes 

Legal / Statutory Implications 

Not applicable. 

Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR46 Inadequate or lack of Governance (including procurement) Framework (systems, policies, 
procedures, delegations and controls) in place to ensure compliance by Council's Councillors 
and Officers with all relevant State and Federal legislation and regulations. 

Risk Summary 

Category Explanation 

Governance, Risk & 
Compliance 
 
Failure to notify Council of a 
leave of absence 
 

Councillor taking reasonable steps to advise Council of a planned leave of absence 
prior to the Council meeting. 
 

Human Rights Implications 

No human rights have been impacted by any actions recommended in this report. 

Consultation 

The Mayor was consulted in the preparation of this report. 

Conclusion 

It is requested that Council grant Cr Sanders leave of absence from the Ordinary Meeting to be held 
on 26 March 2025. 
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Options 

Option 1 

That Council grant Cr Jennifer Sanders leave of absence from the Ordinary Meeting to be held on 
26 March 2025. 

Option 2 

That Council not grant Cr Jennifer Sanders leave of absence from the Ordinary Meeting to be held 
on 26 March 2025. 
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11.2 The Council of Mayors (SEQ) Europe Mission 2025 

Executive Officer: Chief Executive Officer 

Item Author: Senior Executive Assistant -  
Office of the Mayor and Chief Executive Officer 

Attachments: Nil 

  

Councillor Portfolio / Representation 

Not applicable. 

Local Government Area Division 

This report relates to the whole Scenic Rim region. 

Executive Summary 

The Council of Mayors (SEQ) (CoMSEQ) has arranged an International Mission to Europe during 
February 2025. 

Recommendation 

That Council note the Mayor, Cr Tom Sharp, will participate in the international mission of the 
Council of Mayors (SEQ) to Europe during February 2025 and that a report about the mission's 
outcomes will be provided to Council at a future meeting. 

Previous Council Considerations / Resolutions 

At the Ordinary Meeting of Council held 30 October 2024, Council resolved that: 

1. Council appoint the Mayor, Cr Tom Sharp, as its representative to the Council of Mayors (SEQ) 
Leveraging 2032 Working Group for the remainder of the current term of Council; 

2. Council appoint the Deputy Mayor, Cr Duncan McInnes, as proxy for the Mayor; and 

3. Council authorise payment of all reasonable costs incurred by the Councillor representatives 
in relation to attendance at meetings. 

The Mayor, Cr Tom Sharp and Deputy Mayor, Cr Duncan McInnes accepted the nominations. 
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Report / Background 

CoMSEQ regularly arranges international missions to facilitate collective advocacy and information 
gathering by the mayors of its member councils. 

CoMSEQ strongly supported the bid by South East Queensland to host the 2032 Olympic and 
Paralympic Games (the Games) and is actively engaged in the planning and preparation for the 
Games. The Mayor of the Scenic Rim Regional Council has participated in the CoMSEQ Leveraging 
2032 Working Group since its inception, with Cr Sharp's representation being endorsed by Council 
on 30 October 2024. 

As host cities for the latest Commonwealth Games and Olympic and Paralympic Games 
respectively, the Greater Manchester City Region (United Kingdom) and the City of Paris and Paris 
Region (France) are included in the itinerary for the CoMSEQ mission. 

Additionally, the mission will include a brief visit to Singapore for which tours of waste to energy, 
water reclamation, urban redevelopment, and landmark recreation areas are scheduled. 
Opportunities for strategic engagement with a technology company and a computer systems group 
have also been arranged, along with a diplomatic reception. 

Budget / Financial Implications 

The costs of Cr Sharp's participation in the mission are covered by the annual levy paid by Council 
to CoMSEQ. 

Strategic Implications 

Operational Plan 

Theme: 3.  Open and Responsive Government 

Key Area of Focus: Strengthened relationships with other levels of government and statutory 
organisations to secure their commitment to a shared community vision 

Legal / Statutory Implications 

Not applicable. 

Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR54 Ineffectively managing the political and government departmental relationships/partnerships, 
resulting in Council not achieving its major strategic objectives. 
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Risk Summary 

Category Explanation 

Reputation, 
Community & 
Civic Leadership 
 
Advocacy and 
networking 
opportunities 
 

Failure to participate in international and domestic missions arranged by the Council of Mayors 
(SEQ) poses the risk that Council's interests will not be represented. Such missions provide 
opportunities for the mayors of the participating local governments to advocate for the interests of 
their local government areas as well as for the interests of the South East Queensland community 
as a whole. 
 

Human Rights Implications 

No human rights have been impacted by any actions recommended in this report. 

Consultation 

The Mayor was consulted in the preparation of this report. 

Conclusion 

Following his return from the mission, Cr Sharp will report to Council regarding the outcomes. 

Options 

Option 1 

That Council note the Mayor, Cr Tom Sharp, will participate in the international mission of the Council 
of Mayors (SEQ) to Europe during February 2025 and that a report about the mission's outcomes 
will be provided to Council at a future meeting. 

Option 2 

That: 

1. Council note the Mayor, Cr Tom Sharp, will participate in the international mission of the 
Council of Mayors (SEQ) to Europe during February 2025; and 

2. Council request further information regarding the mission be provided prior to its 
commencement. 
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11.3 Master Plan Committees for Canungra, Kalbar and Kooralbyn 

Executive Officer: Chief Executive Officer 

Item Author: Senior Executive Assistant -  
Office of the Mayor and Chief Executive Officer 

Attachments: Nil  

  

Councillor Portfolio / Representation 

Not applicable. 

Local Government Area Division 

This report relates to the whole Scenic Rim region. 

Executive Summary 

Council is forming Master Plan Committees for Canungra, Kalbar and Kooralbyn. Participants will 
provide input for Council's development of master plans for those communities. 

Recommendation 

That: 

1. Council endorse the formation of the Canungra Master Plan Committee and confirm the 
membership of the Committee; 

2. Council endorse the formation of the Kalbar Master Plan Committee and confirm the 
membership of the Committee; 

3. Council endorse the formation of the Kooralbyn Master Plan Committee and confirm the 
membership of the Committee; 

4. Council authorise the Chief Executive Officer to draft Terms of Reference for adoption at the 
inaugural meeting of each of the three Master Plan Committees; and 

5. Council authorise the Chief Executive Officer to commence engagement with the interested 
community members as soon as practicable. 

Previous Council Considerations / Resolutions 

Not applicable. 
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Report / Background 

Participants will provide input during the development of a plan that will guide the future of Canungra, 
Kalbar and Kooralbyn. 

Expressions of Interest for Master Plan Committees for Canungra, Kalbar and Kooralbyn were 
sought between 20 December 2024 and 14 January 2025.  

Terms of Reference for the Master Plan Committees are being developed and will be adopted by 
each Committee at its inaugural meeting. 

Budget / Financial Implications 

Administrative support for the Committees will be resourced by existing staff. 

Strategic Implications 

Operational Plan 

Theme: 3.  Open and Responsive Government 

Key Area of Focus: Strengthened community engagement and partnerships that improve shared 
expectation and commitment 

Legal / Statutory Implications 

Not applicable. 

Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR43 Inadequate or ineffective planning, delivery and maintenance of infrastructure resulting in risk 
to public and staff safety and potential financial implications. 

Risk Summary 

Category Explanation 

Reputation, 
Community & 
Civic Leadership 
 
Recognise and 
value effective 
community 
engagement 
 

Effective community engagement ensures Council partners with our community to enhance our 
lifestyles by delivering quality services, well managed growth, sound environmental outcomes, 
responsible business management and committed leadership.  
 
Effective community engagement does not necessarily mean that there will be agreement, or that 
every aspect of Council’s activities is open to comment or control. Council is ultimately responsible 
for making decisions that are in accordance with legislative requirements and which it believes 
best represent the current and future interests of residents. 
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Human Rights Implications 

No human rights have been impacted by any actions recommended in this report. 

Consultation 

The Mayor and Councillors were consulted in the development of the documentation for the 
Expression of Interest process and of the Terms of Reference. 

Conclusion 

Council is responsible for making decisions that comply with legislative requirements and benefit the 
region.  The Master Plan Committees for Canungra, Kalbar and Kooralbyn will provide feedback to 
assist Council in developing plans for those communities.  

Options 

Option 1 

That: 

1. Council endorse the formation of the Canungra Master Plan Committee and confirm the 
membership of the Committee; 

2. Council endorse the formation of the Kalbar Master Plan Committee and confirm the 
membership of the Committee; 

3. Council endorse the formation of the Kooralbyn Master Plan Committee and confirm the 
membership of the Committee; 

4. Council authorise the Chief Executive Officer to draft Terms of Reference for adoption at the 
inaugural meeting of each of the three Master Plan Committees; and 

5. Council authorise the Chief Executive Officer to commence engagement with the interested 
community members as soon as practicable. 

 

Option 2 

That Council defer the formation of Master Plan Committees for Canungra, Kalbar and Kooralbyn 
for further consideration at a future meeting. 
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Asset & Environmental Sustainability 

11.4 Local Roads of Regional Significance Network Register Review 

Executive Officer: General Manager Asset and Environmental Sustainability 

Item Author: General Manager Asset and Environmental Sustainability 

Attachments:  

1. Local Roads of Regional Significance Network Register - Scenic Rim region review ⇩ 

 
  
  

Councillor Portfolio / Representation 

Transportation and Infrastructure - Cr Duncan McInnes 

Local Government Area Division 

This report relates to the whole Scenic Rim region. 

Executive Summary 

The Local Roads of Regional Significance network is a network of lower-order state-controlled roads 
and higher-order local government-controlled roads that perform a similar function. 

Local Roads of Regional Significance are determined by Regional Roads and Transport Groups to 
focus Transport Infrastructure Development Scheme investment on roads of strategic importance, 
although other road infrastructure classes are eligible for Regional Road and Transport Group/s 
consideration. 

Recommendation 

That: 

1. Council acknowledge the Local Roads of Regional Significance Network Review; 

2. Council support submission of the following road segments to the Scenic Valleys Regional 
Roads and Transport Group for its consideration and adoption as Council's Local Roads of 
Regional Significance: 

Local Road Name Start Description End Description 

Alpine Terrace White Road End of the road 

Beechmont Road Binna Burra Road Beaudesert ‐ Nerang Road 

Brisbane Street William Street Kerry Road 

CO_20250129_AGN_3617_AT_ExternalAttachments/CO_20250129_AGN_3617_AT_Attachment_25908_1.PDF
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Local Road Name Start Description End Description 

Burnett Creek Road Boonah ‐ Rathdowney Road End Maintenance 

Christmas Creek Road Mount Lindesay Highway End of the road 

Head Road Carney's Creek Road Brett Road 

Kerry Road Brisbane Street End of the road 

Kooralbyn Road Mount Lindesay Highway Wellington Bundock Drive 

Mount Greville Road Lake Moogerah Road End maintenance 

Mount Walker West Road Grey Plains Road Rosevale Road 

Munbilla Road Kalbar Connection Road Warrill View‐Peak Crossing 
Road 

Roadvale Road Ipswich ‐ Boonah Road Teviotville Road 

Rosevale Road Rosewood ‐ Warrill View 
Road 

Tarome Road 

Sandy Creek Road Beaudesert ‐ Boonah Road Josephville Road 

School Road Alpine Terrace Siganto Street 

Spicers Gap Road Lake Moogerah Road End of the road 

Tarome Road Frazerview Road Old Rosevale Road 

Wellington Bundock Drive Kooralbyn Road Routley Drive 

Beacon Road Main Western Road End 

Teviotville Road Edward Street Roadvale Road 

Edward Street George Street Teviotville Road 

George Street Kalbar Connection Road Edward Street 

Hinchcliffe Drive Routley Drive Walker Drive 

Long Road Contour Road Esme Street 

Routley Drive Wellington Bundock Drive Lady Caroline Close 

Hartley Road Main Western Road Long Road 

Upper Coomera Road Beechmont Road Flying Fox Road 
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Previous Council Considerations / Resolutions 

At the Ordinary Meeting held on 7 February 2023 (Item 10.5), it was resolved that:  

1. Council support a review of its register of Local Roads of Regional Significance, in consultation 
with the Scenic Valleys Regional Roads and Transport Group;  

2. Any proposed changes to Council's register of Local Roads of Regional Significance be 
presented to Council for endorsement; and 

3. Hartley Road be considered in the Council's review of its register of Local Roads of Regional 
Significance. 

Report / Background 

Scenic Rim Regional Council is a member of the Scenic Valleys Regional Roads and Transport 
Group (SVRRTG), together with Ipswich City Council, Lockyer Valley Regional Council, and the 
Department of Transport and Main Roads (TMR) (South Coast, Metropolitan, and Darling Downs 
Districts). 

The main focus of RRTGs continues to be their Local Roads of Regional Significance (LRRS) 
network. LRRS network is a network of lower-order state-controlled roads and higher-order local 
government-controlled roads that perform a similar function. As a general rule, LRRS fit within the 
state strategic road classification which includes the state-controlled road network and national 
network. 

RRTGs are encouraged to review their LRRS network every two years at a minimum. The SVRRTG 
Technical Committee collectively reviews its LRRS network annually. Any changes to the LRRS 
must be approved by the RRTG and submitted to the Roads and Transport Alliance Board for 
processing. 

Below is a list of local roads within Scenic Rim local government area contained on the SVRRTG 
LRRS Network Register, as at 7 July 2022. In some instances, the network contains segments of 
road and not the entire road length. 

• Alpine Terrace; 

• Beechmont Road; 

• Brisbane Street; 

• Burnett Creek Road; 

• Christmas Creek Road; 

• Head Road; 

• Kerry Road; 

• Kooralbyn Road; 

• Mount Greville Road; 

• Mount Walker West Road; 

• Munbilla Road; 

• Roadvale Road; 

• Rosevale Road; 

• Sandy Creek Road; 

• School Road; 

• Spicers Gap Road; 

• Tarome Road; 

• Wellington Bundock Drive; 

• Greys Plains Road; and  

• Mount Flinders Road. 
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A review of SVRRTG LRRS network has been undertaken, with road segments assessed against 
the agreed SVRRTG LRRS network criteria; amendments to the register are summarised below: 

• Inclusion of Beacon Road; 

• Inclusion of Teviotville Road; 

• Inclusion of Edward Street;  

• Inclusion of George Street; 

• Inclusion of Hinchcliffe Drive; 

• Inclusion of Long Road; 

• Inclusion of Routley Drive; 

• Inclusion of Hartley Road; 

• Inclusion of Upper Coomera Road; 

• Removal of Cryna Road; 

• Removal of Golf Course Road; 

• Removal of Holt Road; 

• Removal of Oakland Way; and  

• Removal of Wagonwheel Road. 

The revised LRRS network is presented for Council's endorsement, prior to its submission to the 
SVRRTG for adoption of the SVRRTG's LRRS Network Register. The LRRS Network Register 
adopted by the SVRRTG will include road segments from all three local government areas - Ipswich 
City Council, Lockyer Valley Regional Council and Scenic Rim Regional Council. 

It is also acknowledged that Hartley Road was assessed against and meet the LRRS Network 
Register criteria, and therefore has been included in the LRRS Network Register presented for 
endorsement. 

Budget / Financial Implications 

Council's 2024 - 2025 budget allocation for direct investment in LRRS roads via TIDS is $743,983.  
This value is to be matched, as a minimum, of the same amount by Council ie. 50:50 state and local 
government funding. 

Strategic Implications 

Operational Plan 

Theme: 6.  Accessible and Serviced Region 

Key Area of Focus: A sustainable program of local, higher order infrastructure delivery necessary 
to support population and economic growth 

Legal / Statutory Implications 

Transport Infrastructure Act 
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Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR43 Inadequate or ineffective planning, delivery and maintenance of infrastructure resulting in risk 
to public and staff safety and potential financial implications. 

Risk Summary 

Category Explanation 

Infrastructure, Assets 
& Service Delivery 
 
Inadequate or lack of 
planning for delivery 
of infrastructure. 
 

10-year capital works program, long-term financial plan development and review supported by 
sustainable and strategic decision-making to manage risk of inadequate or lack of planning for 
delivery for infrastructure. Ensure robust decision-making matrix is applied to minimise or 
remove political influence. 
 

Human Rights Implications 

No human rights have been impacted by any actions recommended in this report. 

Consultation 

Cr McInnes is the Council-appointed representative for the SVRRTG. Members of the Asset and 
Environmental Sustainability team participate in the SVRRTG, the Technical Committee and other 
working groups and forums from time to time, in support of the RRTG and its Statement of Intention. 

Conclusion 

A review of the Council's Local Roads of Regional Significance Network Register has been 
undertaken; with proposed changes to the register will be presented to Council for endorsement 
before being presented to the SVRRTG for approval. 
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Options 

Option 1 

That: 

1. Council acknowledge the Local Roads of Regional Significance Network Review; 

2. Council support submission of the following road segments to the Scenic Valleys Regional 
Roads and Transport Group for its consideration and adoption as Council's Local Roads of 
Regional Significance: 

Local Road Name Start Description End Description 

Alpine Terrace White Road End of the road 

Beechmont Road Binna Burra Road Beaudesert ‐ Nerang Road 

Brisbane Street William Street Kerry Road 

Burnett Creek Road Boonah ‐ Rathdowney Road End Maintenance 

Christmas Creek Road Mount Lindesay Highway End of the road 

Head Road Carney's Creek Road Brett Road 

Kerry Road Brisbane Street End of the road 

Kooralbyn Road Mount Lindesay Highway Wellington Bundock Drive 

Mount Greville Road Lake Moogerah Road End maintenance 

Mount Walker West Road Grey Plains Road Rosevale Road 

Munbilla Road Kalbar Connection Road Warrill View‐Peak Crossing 
Road 

Roadvale Road Ipswich ‐ Boonah Road Teviotville Road 

Rosevale Road Rosewood ‐ Warrill View 
Road 

Tarome Road 

Sandy Creek Road Beaudesert ‐ Boonah Road Josephville Road 

School Road Alpine Terrace Siganto Street 

Spicers Gap Road Lake Moogerah Road End of the road 

Tarome Road Frazerview Road Old Rosevale Road 

Wellington Bundock Drive Kooralbyn Road Routley Drive 

Beacon Road Main Western Road End 
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Local Road Name Start Description End Description 

Teviotville Road Edward Street Roadvale Road 

Edward Street George Street Teviotville Road 

George Street Kalbar Connection Road Edward Street 

Hinchcliffe Drive Routley Drive Walker Drive 

Long Road Contour Road Esme Street 

Routley Drive Wellington Bundock Drive Lady Caroline Close 

Hartley Road Main Western Road Long Road 

Upper Coomera Road Beechmont Road Flying Fox Road 

 

Option 2 

That: 

1. Council acknowledge and dismiss the Local Roads of Regional Significance Network Review; 
with Local Roads of Regional Significance Network to remain as is with no amendments; and  

2. Council advise the Scenic Valleys Regional Roads and Transport Group it has no amendments 
to its Local Roads of Regional Significance Network Register. 
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Scenic Valleys Regional Roads & Transport Group Meets ≥2 criteria
LRRS Network Register - Review of Scenic Rim LG

1 Provides primarily a connecting function within the regional road network
2 Provides sole access to a community

 = cross boundary road 3 Identified key route during times of natural disasters
 = potential new LRRS 4 Caters for regional economic strategies and provides access for regionally important industry and agriculture
 = assessment by Council 5 Provide access to major regionally significant institutions like defence, community health, education, recreation, youth, aged care, and entertainment facilitie
 = assessment by TMR 6 Provides access to significant tourism and/or sporting facilities

State
or

Local
Local Road Name TMR District LG Start Description End Description

Start 
Chainage

End 
Chainage

Total 
Length
(km)

Sealed 
Length
(km)

Unsealed 
Length
(km)

1 2 3 4 5 6 Number of 
Criteria

Key Natural 
Disaster 
Route

Local Alpine Terrace South Coast Scenic Rim White Road End of the road 0.000 1.890 1.890 1.890 YES NO NO NO YES NO 2
Local Beechmont Road South Coast Scenic Rim Binna Burra Road Beaudesert ‐ Nerang Road 0.000 15.540 15.540 15.540 YES NO YES YES YES YES 5 YES
Local Brisbane Street South Coast Scenic Rim William Street Kerry Road 0.000 0.902 0.902 0.902 YES NO NO YES YES YES 4
Local Burnett Creek Road South Coast Scenic Rim Boonah ‐ Rathdowney Road End Maintenance 0.000 18.766 18.766 9.075 9.691 YES NO YES YES NO YES 4 YES
Local Christmas Creek Road South Coast Scenic Rim Mount Lindesay Highway End of the road 0.000 33.611 33.611 29.038 4.573 YES YES YES YES YES YES 6 YES
Local Head Road South Coast Scenic Rim Carney's Creek Road Brett Road 0.000 11.119 11.119 11.119 YES NO NO YES NO YES 3
Local Kerry Road South Coast Scenic Rim Brisbane Street End of the road 0.000 36.197 36.197 32.985 3.212 YES YES YES YES YES YES 6 YES
Local Kooralbyn Road South Coast Scenic Rim Mount Lindesay Highway Wellington Bundock Drive 0.000 6.775 6.775 6.775 YES YES YES YES YES YES 6 YES
Local Mount Greville Road South Coast Scenic Rim Lake Moogerah Road End maintenance 0.000 4.080 4.080 0.203 3.877 NO YES YES NO NO YES 3 YES
Local Mount Walker West Road South Coast Scenic Rim Grey Plains Road Rosevale Road 15.991 18.391 2.400 1.300 1.100 YES NO NO YES NO YES 3
Local Munbilla Road South Coast Scenic Rim Kalbar Connection Road Warrill View‐Peak Crossing Road 0.000 16.150 16.150 16.150 YES NO NO YES YES YES 4

Local Roadvale Road South Coast Scenic Rim Ipswich ‐ Boonah Road Teviotville Road 0.000 8.134 8.134 8.134 YES NO NO NO YES NO 2

Local Rosevale Road South Coast Scenic Rim Rosewood ‐ Warrill View Road Tarome Road 0.000 10.624 10.624 10.624 YES NO NO YES YES YES 4
Local Sandy Creek Road South Coast Scenic Rim Beaudesert ‐ Boonah Road Josephville Road 0.000 8.410 8.410 8.410 YES NO NO YES NO YES 3
Local School Road South Coast Scenic Rim Alpine Terrace Siganto Street 0.000 0.381 0.381 0.381 YES NO NO NO YES NO 2
Local Spicers Gap Road South Coast Scenic Rim Lake Moogerah Road End of the road 0.000 6.781 6.781 2.784 3.997 NO YES YES NO NO YES 3 YES
Local Tarome Road South Coast Scenic Rim Frazerview Road Old Rosevale Road 0.000 25.497 25.497 19.819 5.678 YES NO NO YES YES YES 4
Local Wellington Bundock Drive South Coast Scenic Rim Kooralbyn Road Routley Drive 0.000 2.741 2.741 2.741 YES YES YES YES YES YES 6 YES
Local Greys Plains Road South Coast Scenic Rim Ipswich / Scenic Rim Boundary Mount Walker West Road 2.959 8.446 5.487 2.636 2.851 YES NO NO YES NO YES 3
Local Mount Flinders Road South Coast Scenic Rim Ipswich ‐ Boonah Road Ipswich / Scenic Rim Boundary 0.000 2.879 2.879 2.879 NO YES YES YES NO YES 4 YES
Local Mount Flinders Road South Coast Scenic Rim Ipswich / Scenic Rim Boundary End Maintenance 5.702 6.348 0.646 0.646 NO YES YES YES NO YES 4 YES
Local Beacon Road South Coast Scenic Rim Main Western Road End 0.000 2.766 2.766 2.766 NO YES YES NO YES YES 4 YES

Local Teviotville Road South Coast Scenic Rim Edward Street Roadvale Road 0.000 2.100 2.100 0.000 YES NO NO NO YES NO 2

Local Edward Street South Coast Scenic Rim George Street Teviotville Road 0.000 0.160 2.100 2.100 YES NO NO NO YES NO 2

Local George Street South Coast Scenic Rim Kalbar Connection Road Edward Street 0.000 0.600 0.600 0.600 YES NO NO NO YES NO 2

Local Cryna Road South Coast Scenic Rim Thiedeke Road Change of Seal 0.000 4.630 4.630 4.630 NO NO NO YES NO NO 1
Local Golf Course Road South Coast Scenic Rim Golf Course Road Coomera Gorge Drive 0.939 1.371 0.432 0.432 NO YES NO NO NO NO 1
Local Hinchcliffe Drive South Coast Scenic Rim Routley Drive Walker Drive 0.000 0.711 0.711 0.711 NO YES YES NO NO NO 2 YES
Local Holt Road South Coast Scenic Rim Hartley Road Roslyn Court 0.000 0.545 0.545 0.545 NO YES NO NO YES NO 2
Local Long Road South Coast Scenic Rim Contour Road Esme Street 0.000 4.663 4.663 4.663 YES NO NO NO YES YES 3
Local Oakland Way South Coast Scenic Rim Beaudesert ‐ Nerang Road End of the road 0.000 0.708 0.708 0.708 NO YES NO NO YES NO 2
Local Routley Drive South Coast Scenic Rim Wellington Bundock Drive Lady Caroline Close 0.170 1.830 1.660 1.660 NO YES YES NO YES YES 4 YES
Local Hartley Road South Coast Scenic Rim Main Western Road Long Road 0.000 1.215 1.215 1.215 YES NO NO NO YES YES 3
Local Upper Coomera Road South Coast Scenic Rim Beechmont Road Flying Fox Road 0.000 4.603 4.603 4.603 YES YES YES NO NO NO 3 YES
Local Wagonwheel Road South Coast Scenic Rim Mundoolun Connection Road Prosperity Drive 0.000 0.668 0.668 0.668 NO YES YES NO NO NO 2 YES
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Council Sustainability 

11.5 Local Government Remuneration Commission Determination of Maximum 
Remuneration for Elected Representatives 

Executive Officer: Acting General Manager Council Sustainability 

Item Author: Acting General Manager Council Sustainability 

Attachments:  

1. Letter from Local Government Remuneration Commission - Determination of 
Maximum Remuneration ⇩  

2. Local Government Remuneration Commission Annual Report 2024 ⇩  
  
  

Councillor Portfolio / Representation 

Not applicable. 

Local Government Area Division 

This report relates to the whole Scenic Rim region. 

Executive Summary 

The Local Government Remuneration Commission (Commission) has provided their Annual Report 
for 2024 which includes their annual review of the categories of local governments and the 
assignment of local governments to categories.  In addition, the Commission determined the levels 
of remuneration for Mayors, Deputy Mayors and Councillors of Queensland local governments as 
required by section 177(c) of the Local Government Act 2009 (Act) and Chapter 8, Division 1 of the 
Local Government Regulation 2012 (Regulation). These findings are contained in the 
Local Government Remuneration Commission Annual Report 2024. 

Recommendation 

That: 

1. Council receive the Local Government Remuneration Commission's Annual Report 2024; and  

2. Council adopt the Local Government Remuneration Commission's Remuneration Schedule 
effective from 1 July 2025 for the Mayor, Deputy Mayor and Councillors. 

  

CO_20250129_AGN_3617_AT_ExternalAttachments/CO_20250129_AGN_3617_AT_Attachment_25859_1.PDF
CO_20250129_AGN_3617_AT_ExternalAttachments/CO_20250129_AGN_3617_AT_Attachment_25859_2.PDF
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Previous Council Considerations / Resolutions 

At the Ordinary Meeting held on 22 May 2024 (Item 11.12), Council resolved to: 

1. Receive the Local Government Remuneration Commission's Annual Report 2023; and  

2. Adopt the Local Government Remuneration Commission's Remuneration Schedule effective 
from 1 July 2024 for the Mayor, Deputy Mayor and Councillors. 

Report / Background 

The Commission is an independent entity established under the Act.  Chapter 6, Part 3 of the Act, 
proclaimed into force on 3 December 2018, the establishment of the Local Government 
Remuneration Commission to assume the remuneration functions of the former Local Government 
Remuneration and Discipline Tribunal, which ceased to exist on 3 December 2018. 

Section 177 of the Act provides the functions of the remuneration commission are:  

• to establish the categories of local governments; and 

• to decide the category to which each local government belongs; and 

• to decide the maximum amount of remuneration payable to the Councillors in each of the 
categories; and 

• another function relating to the remuneration of councillors directed, in writing, by the Minister. 

Chapter 8, Part 1, Division 1 of the Regulation sets out the processes of the Commission in deciding 
the remuneration that is payable to Councillors. 

The Regulation requires the Commission to review the categories of local governments once every 
four years, in the year prior to each quadrennial election, to determine whether the categories and 
the assignment of local governments to those categories require amendment. 

After determining the categories of local governments, the Regulation also requires the Commission 
to decide annually, before 1 December each year, the maximum amount of remuneration to be paid 
to Mayors, Deputy Mayors and Councillors in each category from 1 July of the following year. 

As required by section 246 of the Regulation, the Commission has prepared a remuneration 
schedule for various categories of Council for the 2025-2026 financial year, applicable for 
Scenic Rim Regional Council (Category B2) from 1 July 2025.   

The Commission has established maximum remuneration levels for Queensland mayors, deputy 
mayors and councillors for each of the new council remuneration categories. The determination of 
maximum remuneration levels for Scenic Rim Regional Council has increased by 2.5% for 
2025 - 2026. 

Category B2 2023-2024 2024-2025 2025-2026 

Mayor $141,294 $146,239 $149,895 

Deputy Mayor $88,308 $91,399 $93,684 

Councillor $75,061 $77,688 $79,630 

Section 241 of the Regulation states the Commission must establish categories of local governments 
to enable the Commission to decide the maximum amounts of remuneration that are payable to 
Mayors and other Councillors in each of the categories. 
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Section 247 of the Regulation states that the maximum amount of remuneration payable to a 
Councillor under the remuneration schedule must be paid to the Councillor, unless the local 
government, by resolution, decides the maximum amount is not payable to the Councillor. 

Section 247 of the Regulation states that Council must make a resolution for the remuneration 
payable from 1 July of a particular year, before 1 July of that year. 

Section 248 of the Regulation allows a local government to make a submission to the Tribunal to 
vary the remuneration for a Councillor, or Councillors, to a level higher than that stated in the 
remuneration schedule where the local government considers exceptional circumstances apply.  
The Tribunal may, but is not required to, consider any such submission.  If the Tribunal is satisfied 
that exceptional circumstances exist, the Tribunal may approve payment of a higher amount of 
remuneration. 

Budget / Financial Implications 

The development of the 2025-2026 Council budget will need to take into consideration the outcome 
of this report. 

Strategic Implications 

Operational Plan 

Theme: 3.  Open and Responsive Government 

Key Area of Focus: Ongoing integrity of Council’s practice and processes 

Legal / Statutory Implications 

This report is in accordance with the requirements of the Local Government Act 2009 and the 
Local Government Regulation 2012. 

Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR46  Inadequate or lack of Governance (including procurement) Framework (systems, policies, 
procedures, delegations and controls) in place to ensure compliance by Council's Councillors 
and Officers with all relevant State and Federal legislation and regulations. 

Risk Summary 

Category Explanation 

Political 
 
Councillors are to be 
remunerated in accordance 
with the requirements of the 
Local Government 
Regulation 2012. 
 

Awareness and acknowledgment of the Annual Report allows for Councillors to be 
remunerated in accordance with the requirements of the Local Government Regulation 
2012 
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Human Rights Implications 

No human rights have been impacted by any actions recommended in this report. 

Consultation 

Nil. 

Conclusion 

Council, upon noting the findings of the Local Government Remuneration Commission Annual 
Report 2024 must make a resolution for the remuneration payable from 1 July 2025 for the Mayor, 
Deputy Mayor and Councillors. 

Options 

Option 1 

That: 

1. Council receive the Local Government Remuneration Commission's Annual Report 2024; and  

2. Council adopt the Local Government Remuneration Commission's Remuneration Schedule 
effective from 1 July 2025 for the Mayor, Deputy Mayor and Councillors. 

Option 2 

That: 

1. Council receive the Local Government Remuneration Commission's Annual Report 2024; and  

2. Council defer consideration of the Local Government Remuneration Commission's 
Remuneration Schedule effective from 1 July 2025 for the Mayor, Deputy Mayor and 
Councillors to a future Council Meeting. 

Option 3 

That: 

1. Council receive the Local Government Remuneration Commission's Annual Report 2024; and  

2. Council not adopt the Local Government Remuneration Commission's Remuneration 
Schedule effective from 1 July 2025 for the Mayor, Deputy Mayor and Councillors. 
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1 William Street Brisbane 
PO Box 15009 
City East Qld 4002 
www.statedevelopment.qld.gov.au 

 

 
 
 

Local Government 
Remuneration Commission 

 
 
06 December 2024 
 
 
Dear Mayor and Councillors 
 
 
Determination of maximum remuneration 
 
I am writing to advise you of a recent decision about maximum council remuneration 
amounts made by the independent Local Government Remuneration Commission (the 
Commission). 
 
Consistent with section 243 of the Local Government Regulation 2012 (the Regulation), 
the Commission has finalised its determination of the maximum remuneration amounts 
for mayors, deputy mayors and councillors for these categories, which will apply from 
1 July 2025.  
 
The remuneration schedule was published in the Government Gazette on  
06 December 2024. More information about the council remuneration categories, 
guiding framework and maximum remuneration amounts is included in the 
Commission’s Annual Report for 2024 The report is available online through the 
Department of Local Government, Water and Volunteers website: 
https://www.localgovernment.qld.gov.au/for-councils/governance/local-government-
remuneration-commission  
 
As you’re aware, individual Queensland councils are responsible for making decisions 
about whether to increase mayor, deputy mayor and councillor remuneration to the new 
maximum amounts. Councils can decide to set mayor, deputy mayor and councillor 
remuneration at any amount below the maximum.  
 
If you have any further queries in this regard, please contact the Commission 
Secretariat at LGRCenquiries@dsdilgp.qld.gov.au.  
 
 
Yours sincerely 
 
 

 
 
Bob Abbot OAM 
Chair 
Queensland Local Government Remuneration Commission 

Version: 1, Version Date: 10/12/2024
Document Set ID: 12894528
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Local Government 
Remuneration Commission  

 
 

 

 

 

 

 

 

 

  

 

© State of Queensland, December 2024. Published by the Department of Local Government, Water and Volunteers. 1 William 
Street, Brisbane Qld 4000, Australia. 
 

Licence: This work, except as identified below, is licensed under the Creative Commons CC BY 4.0 
Australia Licence. In essence, you are free to copy and distribute this material in any format, as long as 
you attribute the work to the State of Queensland (Department of Local Government, Water and 
Volunteers) and indicate if any changes have been made. To view a copy of this licence, visit 
http://creativecommons.org/licenses/by/4.0/. 
 

Attribution: The State of Queensland, Local Government, Water and Volunteers. 
 
The Queensland Government supports and encourages the dissemination and exchange of information. However, copyright 
protects this publication. The State of Queensland has no objection to this material being reproduced, made available online or 
electronically but only if it is recognised as the owner of the copyright and this material remains unaltered. 
 

The Queensland Government is committed to providing accessible services to Queenslanders of all cultural and 
linguistic backgrounds. If you have difficulty understanding this publication and need a translator, please call the 
Translating and Interpreting Service (TIS National) on 131 450 and ask them to telephone the Queensland 
Department of Local Government, Water and Volunteers on 13 QGOV (13 74 68). 
 

Disclaimer: While every care has been taken in preparing this publication, the State of Queensland accepts no responsibility for 
decisions or actions taken because of any data, information, statement, or advice, expressed or implied, contained within. To the 
best of our knowledge, the content was correct at the time of publishing. 
 
Any references to legislation are not an interpretation of the law. They are to be used as a guide only. The information in this 
publication is general and does not consider individual circumstances or situations. Where appropriate, independent legal advice 
should be sought.  
 
An electronic copy of this report is available at https://www.localgovernment.qld.gov.au/for-councils/governance/local-
government-remuneration-commission  
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Local Government 
Remuneration Commission 

 

04 December 2024 

 

Hon Ann Leahy MP 
Minister for Local Government and Water and  
Minister for Fire, Disaster Recovery and Volunteers 
1 William Street 
Brisbane QLD 4000 
 

 

Dear Minister 

 

On 29 November 2024, the Local Government Remuneration Commission (the Commission) 

concluded its determination of the levels of remuneration for mayors, deputy mayors and 

councillors of Queensland local governments (excluding Brisbane City Council) as required 

by section 177(c) of the Local Government Act 2009 and Chapter 8, Division 1 of the Local 

Government Regulation 2012 (the Regulation).  

Our determinations on these matters, together with the Remuneration Schedule to apply from 

1 July 2025 are included in the enclosed Report, which we commend to you. 

 

 

Yours sincerely 

 

  

 

                               

 

Robert (Bob) Abbot OAM  Andrea Ranson  Reimen Hii 

Chairperson    Commissioner   Commissioner 
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1. 2024 Report key determinations 
 

Determination of maximum remuneration levels 

The Commission has decided to increase the maximum remuneration levels for mayors, 
deputy mayors and councillors as follows: 

Council Categories 
A1, A2, A3 and B1 

Increase by 3% from 1 July 2025 

Council Categories 
B2, B3, C1, C2, C3, D2, D3, E2 and F2 

Increase by 2.5% from 1 July 2025 

 

In making its determination of maximum remuneration levels applicable for 2025-26, the 
Commission considered the following:  

• The outcomes of the Commission’s 2023 remuneration category methodology.  

• Remuneration and wages indexation applied for other public sector entities. 

• The importance of maintaining financially sustainable and fiscally responsible wage 
growth, taking into consideration: 
 
o the recently challenging and unstable inflationary environment and measures taken by 

other government authorities to manage the impacts of inflation. 
o the challenges faced by local governments and their communities in relation to climate 

change and environmental, social and corporate governance (ESG) reporting, and the 
additional resources required in relation to sustainability and resilience strategies.  

o the realistic affordability and sustainability impacts for councils and their communities 
of wage increases for elected members. 

o the potential differential impact of Consumer Price Impact (CPI) changes across 
various parts of Queensland, including rural and remote regions.  

o the appropriateness or otherwise of CPI as a potential measure in significant 
inflationary periods of time and the relative volatility of annual CPI since the COVID-
19 pandemic.  

o existing remuneration disparity in dollar terms between the remuneration paid to 
mayors and councillors in smaller, rural, regional and remote parts of Queensland 
when compared to mayors and councillors in larger, metropolitan locations. 

o anecdotal evidence of the desire to attract and retain high quality candidates to these 
roles, particularly in regional and remote areas. 

o the continuing significant disparity in remuneration between Mayors and Councillors 
from smaller rural, regional, and remote communities compared to those in larger 
metropolitan areas, as highlighted in written and oral deputations to the Commission 
over the last five years. 

o the gap in real wage terms between Mayors and Councillors in Categories A1 to B1 
and those in Categories B2 to F2, despite the equally important work undertaken by 
local governments in all categories. 

o the Commission remains committed to addressing this gap through its annual 
remuneration schedule and category reviews and has applied a higher percentage 
increase for A1, A2, A3 and B1 councils. 
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The Commission further took into consideration the following data:  

 

Increase in CPI1:  
 

 Dec Qtr 
2023 

Mar Qtr 
2024 

June Qtr 
2024 

Sep Qtr 
2024 

All Groups CPI inflation change (quarterly)      

Brisbane 0.5% 1.1% 1.0% -0.9% 

Australia* 0.6% 1.0% 1.0% 0.2% 

All Groups CPI inflation change (annual)     

Brisbane 4.2% 3.4% 3.4% 1.8% 

Australia 4.1% 3.6% 3.8% 2.8% 
* Australia’ refers to weighted average of eight capital cities 

Increases in the Wage Price Index (WPI)2: 

 

For the financial year ended 30 June 2024 as compared to the financial year ending  

30 June 20231: 

 Seasonally adjusted Original 

 All 
Industries 

Public 
Sector 

All 
Industries 

Public 
Sector 

Quarterly change 
Mar 2024 to June 2024 

Queensland   0.7%  

Australia 0.8% 0.9% 4.1% 3.9% 

Annual change 
Jun 2023 to Jun 2024 

Queensland   4.6%  

Australia 0.6% 0.7% 4.1% 3.9% 

 
Brisbane City Council’s Independent Councillor Remuneration Tribunal (ICRT)3: 
 

• The Commission has considered the Brisbane City Council’s Independent Councillor 
Remuneration Tribunal (ICRT) determination as a potentially relevant factor.  

• The Tribunal has determined that the base rate for a BCC Councillor should be increased 
by 2.5% on 1 June 2022 with effect on and from 1 September 2022.  

 
The Office of Industrial Relations (OIR): 
  
The State Government Entities Certified Agreement 2023 (2023 Core Agreement) wage 
increase arrangements: 

 

• 4% effective 1 July 2023 + COLA4 payment of max 3% base wages 

• 4% effective 1 July 2024 + max 3% COLA if applicable 

• 3% effective 1 July 2025 + max 3% COLA if applicable. 

 
 
1 Australian Bureau of Statistics 

https://www.qgso.qld.gov.au/statistics/theme/economy/prices-indexes/consumer-price-index-state 
2 Australian Bureau of Statistics 

https://www.abs.gov.au/statistics/economy/price-indexes-and-inflation/wage-price-index-australia/latest-release#state-and-
territory-wage-growth 

3 Brisbane City Council’s Independent Councillor Remuneration Tribunal 
https://www.brisbane.qld.gov.au/about-council/governance-and-strategy/lord-mayor-and-councillors/councillors-remuneration-
policy 

4 COLA refers to the Cost-of-Living Adjustment paid if CPI is higher than the base wage increases e.g. in a year where base 
increase is 4% and CPI is 7% the COLA paid will be 3%. If base increase is 4% and CPI is 6%, the COLA paid will be 2%. 
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New South Wales5 

• The New South Wales Local Government Remuneration Tribunal has determined an 
increase of 3.75% to mayoral and councillor fees for the 2024-25 financial year, with effect 
from 1 July 2024, circulated on 29 May 2024.  
 

Victoria6 

• On 1 July 2024, the Victorian Independent Remuneration Tribunal (VIRT) made the 
allowance payable to mayors, deputy mayors, and councillors (Victoria) Annual 
Adjustment Determination 2024. 
 

• The VIRT determined a 3.5% increase to the values of the base allowances payable to 
mayors, deputy mayors, and councillors, effective from 1 July 2024. A 3.5% increase has 
also been applied to the base allowance values which take effect on: 

 
• 18 December 2024 
• 18 December 2025 

 

Western Australia7 

• In a determination published on 26 March 2024, the Western Australian Salaries and 
Allowances Tribunal, resolved that attendance fees and annual allowance ranges for 
Elected Members would be increased by 4%, with the adjustment to taking effect from 1 
July 2024 

• In Western Australia a local government or regional local government can elect to pay 
council members an attendance or an annual fee to all council members who attend 
council, committee or prescribed meetings. There is also provision for reimbursement of 
expenses. 

 

Tasmania8 

• In Tasmania, the remuneration for local government councillors is automatically increased 
under the provisions of the Local Government (General) Regulations 2015. 

• Allowances are adjusted from 1 November each year by multiplying the allowances for the 
previous year by the inflationary factor for the current year.  

• Individual allowances payable to elected members from 1 November 2024 will be rounded 
to the nearest dollar using the inflationary factor, which is 5.14% for 2023-24. 

2 

 

 

 

 
5 https://www.olg.nsw.gov.au/https-www-olg-nsw-gov-au-category-https-www-olg-nsw-gov-au-category-council-circulars/24-08-
2024-25-determination-of-the-local-government-remuneration-tribunal/ 
6
 https://www.vic.gov.au/allowances-mayors-deputy-mayors-and-councillors-annual-adjustment 

7Local Government Chief Executive Officers and Elected Members Determination No 1 of 2024 (www.wa.gov.au) 
8 https://www.dpac.tas.gov.au/__data/assets/pdf_file/0024/385107/2024-Councillor-allowances-information-sheet.pdf 
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Northern Territory9 

• In the Northern Territory, the allowances for local government council members are 
indexed by CPI (Darwin) on 1 July each year. 

• The Northern Territory Remuneration Tribunal has also increased the basic allowances 
paid to every Councillor on 29 January 2024 by 2.5% in recognition of general wage and 
salary increases across the Northern Territory over the past year, effective from 1 July 
2024. 

 

Councillor advisors 

The Commission did not receive any direction or request from councils to make 
recommendations relating to councillor advisors in the period between 1 December 2023 to 
30 November 2024. 

 

3 

 

  

 
9 https://cmc.nt.gov.au/__data/assets/pdf_file/0004/1355665/report-determination-1-of-2024-allowances-for-members-local-
government-councils.pdf 
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2. The Commission 
 

Formation and composition  

The Local Government Remuneration Commission (the Commission) is an independent entity 
established under the Local Government Act 2009 (the Act). On 1 October 2019, Governor in 
Council, approved the current Commission for a term of four years.  

The Chair and Commissioners were reappointed by Governor in Council for a second four-
year term on 1 October 2023. 

This is the sixth report of the Commission, and the 18th report about Queensland councillor 
remuneration, including the reports of the former Local Government Remuneration and 
Discipline Tribunal and the Local Government Remuneration Tribunal.  

 

The Chair and Commissioners of the Commission are:  

 

Mr Robert (Bob) Abbot OAM 

Chairperson 

Mr Abbot has extensive experience in the local government sector with 32 years as an elected 
councillor and mayor. Mr Abbot has experience working at state and national local government 
organisations and has held board and panel positions, including Deputy Chair of the South-
East Queensland Council of Mayors, Director of the Local Government Association of 
Queensland (LGAQ), and Director of the Australian Local Government Association. Mr Abbot 
has been a mentor for newly elected mayors on behalf of the LGAQ, with a particular focus 
on mentoring Queensland Indigenous mayors.  

In the 2021 Australia Day Honours List, Mr Abbot was the recipient of an Order of Australia 
(OAM) for his service to local government and to the communities of Noosa and the Sunshine 
Coast.  

 

Ms Andrea Ranson 

Commissioner 

Ms Ranson is a practising commercial and dispute resolution lawyer with experience in both 
public and private sectors of business and governance. She holds a Master of Laws (LLM), 
Bachelor of Laws (Hons) and Bachelor of Arts from Monash University, Victoria. She is 
additionally a Graduate of the Australian Institute of Directors (AICD) and a Fellow of the 
Governance Institute of Australia (FGIA).  

Ms Ranson is a director appointed to North Queensland Bulk Ports Corporation, a government 
owned corporation, holding the role of Chair of the Corporate Governance and Planning 
Committee, and the role of Member of the Audit & Financial Risk Management Committee of 
that Board. Ms Ranson was appointed on 1 October 2024, as a Member of the Mackay Health 
& Hospital Service, a Member of the Finance Committee and a Member of the Sustainability 
and Capital Works Committees of that Board. Her experience includes business and 
commercial law, employment and industrial relations, diversity, justice, and ethics. Ms Ranson 
lives regionally and is passionate about regional development. Ms Ranson is a Nationally 
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Accredited Mediator presently working with QCAT, the QSBC, the QBCC and is a member of 
the QLD Department of Justice & Attorney-General Dispute Resolution Panel.    

 

Mr Reimen Hii 

Commissioner 

Mr Hii is a barrister and Nationally Accredited Mediator. He holds the degrees of Bachelor of 
Laws and Bachelor of Arts. He is a practicing lawyer with extensive knowledge in public 
administration and community affairs, and a particular interest in civil and commercial law. Mr 
Hii is experienced in professional discipline matters, including investigations, public 
administration, corporate and public governance, public sector ethics and finance.  

Mr Hii has a culturally and linguistically diverse background and experience collaborating with 
diverse communities. Mr Hii has previously been recognised as Australian Young Lawyer of 
the Year by the Law Council of Australia, in recognition of his significant contribution to access 
to justice and diversity advocacy. Mr Hii provides a deep understanding of diversity and brings 
well respected analytic skill, together with legal and business acumen to the role.  

 

 

  



Ordinary Meeting Agenda  29 January 2025 

 

Item 11.5 - Attachment 2 Page 37 

  

LOCAL GOVERNMENT ANNUAL REPORT 2024  11 

Remuneration responsibilities  

Chapter 6, Part 3 of the Local Government Act 2009 (the Act) established the Local 
Government Remuneration Commission to assume the remuneration functions of the former 
Local Government Remuneration and Discipline Tribunal which ceased to exist on 3 
December 2018. 

Section 177 of the Act provides the functions of the Commission are: 

• to establish the categories of local governments, and 

• to decide the category to which each local government belongs, and 

• to decide the maximum amount of remuneration payable to the councillors in each of the 

categories, and 

• to consider and make recommendations to the Minister about the following matters relating 

to councillor advisors— 

(i) whether or not to prescribe a local government under section 197D(1)(a) 

(ii) the number of councillor advisors each councillor of a local government may appoint 

(iii) the number of councillor advisors a councillor of the council under the City of 

Brisbane Act 2010 may appoint; and 

• another function related to the remuneration of councillors if directed, in writing, by the 
Minister. 

 

Chapter 8, Part 1, Division 1 of the Local Government Regulation 2012 (Regulation) sets out 
the processes of the Commission in deciding the remuneration that is payable to mayors and 
councillors. 

The Regulation requires the Commission to review the categories of local governments once 
every four years, in the year prior to each quadrennial election, to determine whether the 
categories and the assignment of local governments to those categories require amendment.  

After determining the categories of local governments, the Regulation also requires the 
Commission to decide annually, before 1 December each year, the maximum amount of 
remuneration to be paid to mayors, deputy mayors and councillors in each category from 1 
July of the following year. 

In addition, section 248 of the Regulation allows a local government to make a submission to 
the Commission to vary the remuneration for a councillor, or councillors, to a level higher than 
that stated in the Remuneration schedule where the local government considers exceptional 
circumstances apply. The Commission may, but is not required to, consider any such 
submission. If the Commission is satisfied that exceptional circumstances exist, the 
Commission may approve payment of a higher amount of remuneration. 

Section 197A of the Act established requirements for councils that wish to employ councillor 
advisors and councillor administrative support staff to assist councillors to complete their 
duties. 

The requirements in relation to the appointment of councillor advisors include the following: 

• must vote to pass a resolution to create councillor advisor positions (except Brisbane City 
Council) 

• appoint advisor, at the discretion of councillors and only until the councillor’s term ends, 
unless re-appointed by a new councillor 
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• must report the costs of councillor advisors to the community, for example through the 
council’s annual report. 

Requirements for councillor advisors include the following: 

• they must submit registers of interests and keep them up to date 
• they must follow a new Code of Conduct for councillor advisors in Queensland 
• they must comply with the local government principles and can be found guilty of integrity 

offences. 
 

At the time of this report, the Commission is yet to receive any submissions or enquiries in 
relation to councillor advisors as at the date of its determination.  
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3. Remuneration determination 
 

Remuneration determination for councillors 

As required by section 246 of the Regulation the Commission has prepared a Remuneration 
Schedule (the Schedule) for the 2024-2025 financial year, applicable from 1 July 2025, which 
appears below. 

Arrangements have been made to publish the Schedule in the Queensland Government 
Gazette and for this report to be presented to the Minister for Local Government.  

Methodology  

The Commission had regard to the matters in section 244 and 247 (2), (5) of the Regulation 
in determining the Schedule. The Commission also noted and had regard to the matters listed 
throughout this report to determine the appropriate maximum remuneration in each category 
of local government. 

Matters not included in the Remuneration schedule 

The Commission considered all submissions received during the consultation phase of the 
review of council categorisations for the purpose of developing a framework to create 
categories and place councils. 

Pro rata payment 

Should an elected representative hold a councillor position for only part of a financial year, 
they are only entitled to remuneration to reflect the portion of the year served. It is out of the 
scope of the Commission’s powers to determine otherwise. 
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Remuneration schedule to apply from 1 July 2025 

Remuneration determined from 1 July 2025 ($ per annum; see Note 1) 

Category Local Governments assigned to 
categories 

Mayor Deputy 
Mayor 

Councillor 

A1 

*Note 1 

Barcaldine Regional Council 

$122,975 $70,946 $61,486 

Barcoo Shire Council 

Bulloo Shire Council 

Croydon Shire Council 

Doomadgee Aboriginal Shire Council 

Kowanyama Aboriginal Shire Council 

Mapoon Aboriginal Shire Council 

McKinlay Shire Council 

Richmond Shire Council 

Torres Shire Council 

Woorabinda Aboriginal Shire Council 

Wujal Wujal Aboriginal Shire Council 

A2 

*Note 1 

Aurukun Shire Council 

$122,975 $70,946 $61,486 

Blackall-Tambo Regional Council 

Boulia Shire Council 

Burke Shire Council 

Cherbourg Aboriginal Shire Council 

Cloncurry Shire Council 

Diamantina Shire Council 

Etheridge Shire Council 

Hinchinbrook Shire Council 

Hope Vale Aboriginal Shire Council 

Lockhart River Aboriginal Shire Council 

Mornington Shire Council 

Murweh Shire Council 

Napranum Aboriginal Shire Council 

North Burnett Regional Council 
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Category Local Governments assigned to 
categories 

Mayor Deputy 
Mayor 

Councillor 

Palm Island Aboriginal Shire Council 

Paroo Shire Council 

Pormpuraaw Aboriginal Shire Council 

Quilpie Shire Council 

Winton Shire Council 

Yarrabah Aboriginal Shire Council 

A3 

* Note 1 

Longreach Regional Council 

$124,157 $71,629 $62,078 

Balonne Shire Council 

Douglas Shire Council 

Flinders Shire Council 

Goondiwindi Regional Council 

Northern Peninsula Area Regional 
Council 

B1 

Banana Shire Council 

$124,157 $71,629 $62,078 

Carpentaria Shire Council 

Burdekin Shire Council 

Cook Shire Council 

Torres Strait Island Regional Council 

B2 

Maranoa Regional Council 

$149,895 $93,684 $79,630 

Cassowary Coast Regional Council 

Charters Towers Regional Council 

Gympie Regional Council 

Livingstone Shire Council 

Mareeba Shire Council 

Mount Isa City Council 

Scenic Rim Regional Council 

Somerset Regional Council 

South Burnett Regional Council 

Southern Downs Regional Council 

Tablelands Regional Council 
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Category Local Governments assigned to 
categories 

Mayor Deputy 
Mayor 

Councillor 

B3 

Isaac Regional Council 

$150,258 $93,911 $79,823 
Noosa Shire Council 

Whitsunday Regional Council 

Lockyer Valley Regional Council 

C1 
Central Highlands Regional Council 

$152,068 $95,041 $80,784 
Western Downs Regional Council 

C2 
Gladstone Regional Council 

$175,435 $115,419 $101,567 
Rockhampton Regional Council 

C3 
Bundaberg Regional Council 

$177,138 $116,539 $102,553 
Fraser Coast Regional Council 

D2 

Cairns Regional Council 

$203,137 $138,501 $120,037 
Mackay Regional Council 

Redland City Council 

Toowoomba Regional Council 

D3 
Townsville City Council 

$230,836 $156,974 $138,501 
Ipswich City Council 

E2 

Logan City Council 

$258,539 $179,130 $156,970 Moreton Bay City Council 

Sunshine Coast Regional Council 

F2 Gold Coast City Council $286,239 $201,596 $170,819 

 

Notes to the Remuneration schedule 

The 2014 annual report by the former Local Government Remuneration and Discipline Tribunal explained the 
rationale behind the adoption of a system of remuneration which comprised a base payment (of two thirds of the 
annual remuneration) and a monthly payment based upon attendance at, and participation in, the 12 mandated 
council meetings.  

The monetary amounts shown are the per annum figures to apply from 1 July 2025. If an elected representative 
only serves for part of a full financial year (that is, 1 July to 30 June) they are only entitled to a pro rata payment to 
reflect the portion of the year served.  

*Note 1: For councillors in category A1, A2 and A3 councils, a base payment (two thirds of the annual remuneration) 
and a monthly payment based upon attendance at council meetings (one third of the annual remuneration) is 
payable for the 12 months commencing 1 July 2025. Participation in, scheduled meetings of council is subject to 
certification by the mayor and/or chief executive of the council. Mayors and deputy mayors in category A1, A2 and 
A3 are currently entitled to receive their full annual remuneration level shown.  

The Commission has not determined to make changes to the system of base payment and mandated council 
meetings for its 2025-2026 determination. Future consideration by the Commission may be given to whether 
changes to the current system should be made.  
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4. Matters raised with the Commission 
 

A summary table of submissions made to the Commission during the review period and the 
Commission’s determination is provided below. 

 

Meetings and deputations 

Local governments were provided with the opportunity to engage with the Commission at the 
Annual Conference of the LGAQ in Brisbane from 21 to 23 October 2024.  

City of Moreton Bay, Gladstone Regional Council, Issac Regional Council and Toowoomba 
Regional Council provided the Commission with oral deputations during the 2024 LGAQ 
Conference.  

Local governments were also given an opportunity to provide written submissions to the 
Commission. Two written submissions were received and considered. 

The submissions in general proposed greater remuneration based on the complexities of 
modern governance faced by councillors and mayors.   

In making its determination, the Commission had regard to all submissions it received, 
together with the matters on throughout this report. 

Key points raised with the Commission during the 2024 review period included themes that 
had been consistently submitted by councils in earlier years: as accounting for an increase in 
complexity and workload for elected members that includes but not limited to: 

 

• Remuneration and talent: need for competitive salaries to attract diverse and skilled 
elected candidates and a desire to attract and maintain high quality candidates, 
particularly in regional areas. 
 

• Innovation recognition: exploring potential ways to incentivise and reward 
innovative council initiatives that support community growth, resourcefulness and 
development. 
 

• Inflationary impact: addressing the disproportionate impact of rising inflation on 
local governments and their constituents, especially those on lower incomes and in 
rural areas. 
 

• Community sustainability: ensuring the long-term viability and prosperity of 
communities during the global transition to renewable energy and the need for 
significant infrastructure changes. 
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Table – Summary of 2024 submissions  

   

 
1 
 

 
Date received 
 
Received from 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Determination 

 
21 October 2024 - LGAQ Annual Conference 
 
City of Moreton Bay  
Mayor, Peter Flannery 
CEO, Scott Waters 
 
Concerns have been raised regarding the timing of the 
remuneration review, which is being conducted near the end of 
the election term. There is a view that elected members may be 
hesitant to advocate for fair remuneration adjustments so close 
to an election, as this timing may not allow for balanced 
consideration. To address this, it is recommended that the 
Commission consider scheduling remuneration category reviews 
at mid-term rather than at the end of the electoral cycle, allowing 
for a more objective review process. 
 
Additionally, the creation of a new subcategory between the 
existing E2 and F2 categories is proposed. The current category 
structure does not adequately account for differences in revenue 
sources or population demands. For instance, unlike some 
council, which benefits from revenue streams from sewer and 
water services, Moreton Bay does not have access to such a 
base. 
 
The rapid growth and development in the Moreton Bay region 
also underscore the need for reconsidering category 
classifications. Major projects, including the possible relocation of 
Stadium and substantial population growth, along with 
developments in the Caboolture West and other site expansions, 
highlight the increasing workload placed on councillors.  
 
As such, the establishment of a new subcategory would more 
accurately reflect the workload required to effectively manage a 
large and growing population in Moreton Bay. 
 
The Commission acknowledged the Council's concerns and 
indicated that they would raise the matter with the Minister to 
explore whether the timing of category reviews could be 
adjusted. 
 
In response, the Commission noted that the difference in pay 
between categories E2 and F2 is minimal, and therefore the 
creation of a subcategory might not significantly impact 
remuneration. This will be revisited in the future category 
framework review. 
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2 

 
Date received 
 
Received from 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Determination 
 

 
22 October 2024 - LGAQ Annual Conference and via E-mail 
 
Gladstone Regional Council 
Councillor Kahn Goodluck 
Councillor Leanne Patrick 
 
Appropriate remuneration for mayors and councillors is essential 
to fostering strong and sustainable local governance. 
Considering expanded responsibilities and complex regulatory 
requirements, there is a need for a remuneration approach that 
reflects the dedication of local government officials and aligns 
with that of state and federal representatives, as well as 
comparable private sector roles. 
 
The responsibilities of mayors and councillors have evolved 
significantly, often requiring a full-time commitment to meet 
community expectations. A revised remuneration framework 
would better reflect this commitment, supporting the attraction of 
individuals with diverse skills and expertise who are eager to 
contribute to their communities enabling greater representation 
of groups underrepresented in local government, such as women 
and younger individuals, fostering a dynamic council 
environment. 
 
The introduction of a Transition Allowance is also recommended 
to support councillors and mayors as they transition out of their 
roles, recognising their commitment to public service. This 
allowance would help mitigate the financial impact of leaving 
office, ensuring a smoother return to other professions. 
 
Furthermore, running for office involves considerable personal 
financial outlay. Aligning the allowable deductions for local 
government candidates with those available to state and federal 
candidates would reduce financial barriers. Advocacy for 
equitable tax deduction allowances for local government 
candidates would help ensure that financial limitations do not 
deter qualified candidates from pursuing local office. 
 
The Commission explained the role of the Commissioners, 
outlining the statutory requirements that define their powers and 
limitations. While acknowledging the council’s concerns about 
long-term planning and the challenges of attracting high-quality 
candidates, particularly regarding potential provisions for election 
cost entitlements or a transition allowance, the Commission 
advised that these matters fall outside their statutory authority to 
recommend or implement. 
 
The Commission emphasised that, although they cannot make 
changes in this area, they recognise the importance of the issue, 
which will be documented in their upcoming report. Additionally, 
the Commission recommended that the council seek legal advice 
on what actions it may be able to take independently, noting that 
the statutory framework does not prevent the council from 
pursuing such initiatives. 
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3 
 

 
Date received 
 
Received from 
 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Determination 

 
22 October 2024 - LGAQ Annual Conference and via E-mail 
 
Issac Regional Council  
Councillor Jane Pickels 
CEO, Cale Dendle 
 
 
The Council highlighted the similarities between the roles and 
challenges faced by Central Highlands Regional Council and 
Western Downs Regional Council, both of which are categorised 
one level higher than Isaac Regional Council. The Council 
expressed a preference for having these similarities reflected in 
the category framework. The discussion also touched on the 
issue of whether the role should be considered full-time or part-
time. 
 
Additionally, the Council raised the non-resident population 
factor, emphasising the unique situation in which they serve both 
the oldest and youngest communities in the country, from coastal 
areas to rural regions, and the challenges associated with 
meeting the needs of these diverse populations. 
 
The Council also sought clarification on how subcategories were 
calculated, noting that the differences between some were 
minimal, while others showed a more significant jump. 
Understanding this would provide greater insight into the 
categorisation process.  
 
While Council is pleased to see the recent reclassification of 
Central Highlands and Western Downs to Category C1, there is 
some confusion as to why Isaac remains classified as B3. It is 
unclear why the initial increment in both Category B and 
Category C is significantly lower than subsequent increments 
within the same categories. This discrepancy appears to 
undercut the intent of last year’s review of the categorisation 
methodology. 
 
 
The Commission provided a detailed explanation of the 
methodology used to calculate the categories and subcategories, 
highlighting the benefits of applying primary and supporting 
criteria. These criteria ensure a more objective assessment 
across councils, eliminating the subjective elements of earlier 
practices. 
 
The Commission acknowledged the council’s concerns and 
agreed on the importance of attracting qualified and diverse 
candidates. Additionally, the Commission emphasised that 
increasing revenue is the key factor accepted across the industry 
for councils seeking to move into higher categories.  
 
While the Commission will continue exploring options, they 
assured the council that the points raised will be considered as 
part of ongoing improvements to the remuneration framework in 
the coming years. 
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4 
 

 
Date received 
 
 
Received from 
 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Determination 

 
22 October 2024 – LGAQ Annual Conference 
 
 
Toowoomba Regional Council 
Mayor, Geoff MacDonald 
A/CEO, Nick Hauser 
 
 
Council expressed its appreciation for the work of the 
Remuneration Commission, particularly in successfully 
completing the recent category review. They commended the 
efforts involved and sought further clarification on the 
remuneration framework, the Commission’s role, and the general 
methodology used. Council also conveyed its gratitude for the 
inclusion of the SEIFA index and other supporting criteria in the 
review process. 
 
Additionally, Council noted that based on their current revenue, 
they believe they should be categorised one level higher, 
aligning more closely with the D3 councils instead of D2. 
 
In closing, Council thanked the Commission for accommodating 
the meeting on short notice and advised that they would review 
the materials available on the website and submit any requests if 
necessary. 
 
 
The Commission thanked the Mayor for his appreciation of the 
new remuneration framework and methodology, assuring that 
they remain committed to continuously improving the process.  
 
Future review of the framework is planned for around 2028. The 
Commissioner provided further explanation on how the 
methodology works, detailing how the criteria were suggested 
and generally accepted by councils as comparable factors. 
 
The Commission also mentioned that they will continue to 
explore additional factors, such as innovation and industry-
specific needs, and work towards developing measurable 
criteria. They acknowledged the challenges in creating fair and 
equitable standards that can be universally applied. 
 
Additionally, the Commission inquired whether the council had 
any specific requests regarding the upcoming annual 
remuneration determination. Council expressed gratitude for the 
Commission’s correspondence seeking feedback and advised 
they would use that channel to submit any future submissions as 
needed. 
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5. Other activities 

Exceptional circumstances submissions (matters raised under Local Government 

Regulation 2012, section 248): 

Nil.  
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6. Future priorities 
 

The Commission will continue to consider enhancements to the framework for council 
remuneration categorisation including an equitable method to consider industry impacts on 
councils and matters relating to transitioning communities and improving sustainability. 

The Commission will continue to invite submissions from all Councils as part of its general 
review of categories and maximum determination of remuneration. 

The Commission intends to engage with local governments throughout the year including the 
option for a mid-year deputation process to be established. The Commission invites councils 
in all areas to participate in the deputation process and any further opportunities for 
submissions to be made that the Commission may announce.  

Further information about the Commission can be located at 
https://www.localgovernment.qld.gov.au/for-councils/governance/local-government-
remuneration-commission 

 

Local Government Remuneration Commission 
PO Box 15009 
City East Qld 4002 
 

1 William Street 
Brisbane Qld 4000 
 

Email: LGRCenquiries@dsdilgp.qld.gov.au  
Phone: (07) 3452 7992 
Website:https://www.localgovernment.qld.gov.au/for-councils/governance/local-government-
remuneration-commission     
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11.6 Council Policy - Standing Orders and Meetings and Other Forums 

Executive Officer: Acting General Manager Council Sustainability 

Item Author: Principal Specialist Governance and Assurance 

Attachments:  

1. Standing Orders for Council Meetings Policy CM03.01CP (current) ⇩  

2. Standing Orders for Council Meetings Council Policy (tracked changes) ⇩  

3. Standing Orders for Council Meetings Council Policy (clean copy) ⇩  
  
  

Councillor Portfolio / Representation 

Not applicable. 

Local Government Area Division 

This report relates to the whole Scenic Rim region. 

Executive Summary 

Council is required to adopt procedures for the conduct of meetings of the Council, including 
Ordinary Meetings and Standing Committees. From time to time, the Department of Housing, 
Local Government, Planning and Public Works releases an updated model document 
recommending amendments to these meeting procedures. The latest version of the model meeting 
procedures was released in July 2024.  Proposed amendments to the Standing Orders for Council 
Meetings Policy have been drafted in line with the latest model meeting procedures. 

Recommendation 

That Council adopt the Standing Orders for Council Meetings Council Policy. 

Previous Council Considerations / Resolutions 

At the Ordinary Meeting held on 4 July 2023, Council adopted the Council Policy - Standing Orders 
for Council Meetings CM03.01CP.  

Report / Background 

Pursuant to section 150F of the Local Government Act 2009 (LG Act), the Department of Housing, 
Local Government, Planning and Public Works (the Department) must make model procedures for 
the conduct of meetings of local government and its committees. Council must adopt these model 
documents as they are or prepare their own procedures under section 150G of the LG Act.  

 

CO_20250129_AGN_3617_AT_ExternalAttachments/CO_20250129_AGN_3617_AT_Attachment_25881_1.PDF
CO_20250129_AGN_3617_AT_ExternalAttachments/CO_20250129_AGN_3617_AT_Attachment_25881_2.PDF
CO_20250129_AGN_3617_AT_ExternalAttachments/CO_20250129_AGN_3617_AT_Attachment_25881_3.PDF
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In 2023, amendments were made to the existing meeting procedures to better align with the model 
procedures. Council then adopted the Council Policy - Standing Orders for Council Meetings 
CM03.01CP and Council Procedure - Meeting and Other Forums - Administration and Participation 
CM03.07PR.01.  

The release of new model standing orders in July 2024 has necessitated reviewing and amendment 
of Council's Standing Orders for Council Meetings. 

Some of the relevant changes include: 

Item 5 - Quorum 

Added since the previous update. 

Item 9 - Prescribed COI 

Note added about Ministerial approval. 

9.5 Updated to detail what happens if a prescribed Conflict of Interest (COI) was reported to the 
meeting by a Councillor other than the subject Councillor. 

Item 10 - Declarable COI 

10.5 Details what to do if several Councillors have COIs, including if there is only one eligible 
Councillor to decide, a seconder for the motion is not needed.  

Item 11 - Reporting a Suspected COI 

11.4 Updated to detail if the eligible Councillors decide the subject Councillor can act in the public 
interest on the matter, then the subject Councillor can participate in the meeting and be involved in 
processes occurring outside the council meeting. 

11.5 New section added - relates to minutes for COI. 

11.6 New section added - as above. 

11.7 New section added - as above. 

Item 12 - Loss of Quorum 

12.2 Changed wording, adding that Council by resolution may delegate a power to the Mayor, CEO, 
Standing Committee, or another local government (for a joint government activity). 

12.4 A new section was added, adding that the Council may only delegate the power to make a 
decision about a Councillor's conduct to the Mayor or Standing Committee. 

12.5 Amended to include that the Minister, by signed notice, gives approval for a conflicted Councillor 
to participate in deciding a matter and vote if there is a loss of quorum or when the matter cannot be 
delegated. 

Item 23 - Process for dealing with unsuitable meeting conduct 

23.9  Added that if the conduct of a Councillor at a meeting becomes inappropriate conduct, it is not 
required to be notified to the Independent Assessor and may be dealt with at the next council 
meeting. 
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Item 25 - Meeting process for dealing with suspected inappropriate conduct which has been referred 
to a local govt by the Independent Assessor 

Significant changes throughout this item, including new sections that relate to: 

• The complainant Councillor can be ordered to leave the meeting or place conditions for them 
to be able to participate in the debate, vote or any disciplinary action applied. 

• If Council has lost quorum due to a number of conflicted Councillors, the options that can be 
taken. 

• When Council is deciding penalties for the subject Councillor, Council may consider any 
previous inappropriate conduct of the Councillor. 

Item 30 -- Teleconferencing of Meetings 

Note added about there being no legislative requirement for a resolution by Council to allow a 
Councillor to participate by audio link. Council may delegate the matter, ie. to the Chairperson. 

COVID 19 section has been removed from the current Standing Orders. 

Further amendments must be made to the Meetings and Other Forums Council Policy to provide 
clarity regarding the processes for advisory committees. Further to this, the Meetings and 
Other Forums Procedure, Terms of Reference and possible Committee Charters will need to be 
considered by the relevant General Manager tasked with the advisory or standing committees, and 
presented at a future meeting.   

Budget / Financial Implications 

There are no immediate budget or financial implications regarding these corporate documents as 
the additional resource requirements will be included into the current budgetary allowance for staff, 
InfoCouncil and materials and services. Long term, however, the implementation of additional 
standing and advisory committees is likely to require additional budgetary considerations. 

Strategic Implications 

Operational Plan 

Theme: 3.  Open and Responsive Government 

Key Area of Focus: Ongoing integrity of Council’s practice and processes 

Legal / Statutory Implications 

The adoption and application of Standing Orders and meeting procedures are required pursuant to 
section 150G of the Local Government Act 2009.  
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Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR46 Inadequate or lack of Governance (including procurement) Framework (systems, policies, 
procedures, delegations and controls) in place to ensure compliance by Council's Councillors 
and Officers with all relevant State and Federal legislation and regulations. 

SR41 Inadequate or lack of appropriately defined service Levels in place resulting in failure to 
deliver or meet appropriate expectations of stakeholders. 

SR54 Ineffectively managing the political and government departmental relationships/partnerships, 
resulting in Council not achieving its major strategic objectives. 

Risk Summary 

Category Explanation 

Governance, Risk 
& Compliance 
 
Legislative 
Compliance & 
Good governance 
 

Keeping policies up to date ensures the Council reduces its risk relating to the particular topics it 
is associated with. Failure to review and amend policies regularly can lead to poor decisions and 
reputational damage. 
 

Political 
 
Legislative 
Compliance. 
 

Failure to keep up to date documents could result in the Councillors inadvertently breaching their 
obligations under the Local Government Act and could face sanctions as a result.  
 

Human Rights Implications 

Freedom of movement 

Council, by virtue of these meeting protocols, is impinging on an individual's right of movement, 
particularly in relation to how they conduct themselves within the meetings and any restrictions 
placed on participants. However, by adhering to these policies, Council will ensure that the risk is 
minimised. By ensuring compliance with these documents, Council will ensure that the human rights 
of individuals are upheld.  

Consultation 

Consultation was conducted with Governance to ensure the meeting schedule and resource 
requirements would be appropriate. Discussion has occurred between the Principal Specialist 
Governance and Assurance and the relevant General Managers regarding any future Standing 
Committees. 
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Conclusion 

Council is required to adopt meeting procedures that govern the conduct of Ordinary Meetings and 
Standing Committees. Council can either adopt the model meeting procedures or create their own 
procedures, provided there is no conflict with the model procedures.  The proposed amended 
Standing Orders for Council meetings is consistent with the model procedures. 

Options 

Option 1 

That Council adopt the Standing Orders for Council Meetings Council Policy. 

Option 2 

That Council not adopt the Standing Orders for Council Meetings Council Policy and request further 
review of the document.  
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Intent 
To assist local governments, the Department of State Development, Infrastructure, Local Government 
and Planning (DSDILGP) provides best practice standing orders that local governments can choose to 
adopt to provide written rules for the orderly conduct of local government meetings. These best practice 
standing orders incorporate the DSDILGP model meeting procedures that deal with matters during 
council meetings that must be adhered to under the Local Government Act 2009 (LGA) including the 
model meeting procedures and the Local Government Regulation 2012 (LGR).  Scenic Rim 
Regional Council incorporates the model meeting procedures with some amendments as its Standing 
Orders. 

1. Standing Orders 
1.1 These Standing Orders apply to local government meetings including standing committee 

meetings. These Standing Orders do not apply to meetings of the audit committee. 

1.2 A provision of these Standing Orders may be suspended by resolution of any meeting of the 
local government except those sections that are mandatory under the model meeting 
procedures. A separate resolution is required for any suspension and must specify the 
application and duration of each suspension. 

1.3 Where a matter arises at the local government meeting that is not provided for in these 
Standing Orders, the matters shall be determined by resolution of the local government upon 
a motion which may be put without notice but otherwise conforming with these Standing 
Orders. 

Procedures for meetings of local government 
2. Presiding officer 

2.1 The Mayor will preside at a meeting of local government. 

2.2 If the Mayor is absent or unavailable to preside, the Deputy Mayor will preside. 

2.3 If both the Mayor and the Deputy Mayor, or the Mayor’s delegate, are absent or unavailable 
to preside a Councillor chosen by the Councillors present at the meeting will preside at the 
meeting. 

2.4 The local government will choose the chairperson for a committee meeting. This chairperson 
will normally preside over meetings of the committee. 

2.5 If the chairperson of a committee is absent or unavailable to preside, a Councillor chosen by 
the Councillors present will preside over the committee meeting. 

2.6  Before proceeding with the business of the local government meeting, the person presiding at 
the meeting will undertake the acknowledgement and/or greetings deemed appropriate by the 
local government. 

3. Order of business 
3.1 The order of business will be determined by resolution of the local government from time to 

time. The order of business may be altered for a particular meeting where the Councillors at 
that meeting pass a procedural motion to that effect. A motion to alter the order of business 
may be moved without notice. 
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3.2 Unless otherwise altered, the order of business will be as follows: 
• Opening of meeting 
• Acknowledgment of Country 
• Attendance and requests for leave of absence 
• Apologies 
• Prayers 
• Public Question Time 
• Declarations of Prescribed or Declarable Conflicts of Interests 
• Announcements / Mayoral Minutes 
• Deputations and delegations from the community that are approved to attend 
• Confirmation of Minutes 
• Business arising from previous meetings 
• Committees’ reports referred to the meeting by the Chief Executive Officer (CEO) 
• Officers’ reports referred to the meeting by the CEO 
• Any other business the council determines by resolution be included in the agenda. 
Note: The Minutes of a preceding meeting, whether an Ordinary or a Special Meeting, not 
previously confirmed will be taken into consideration, at every Ordinary Meeting of the local 
government, in order that the Minutes may be confirmed. No discussion will be permitted 
about these Minutes, except with respect to their accuracy as a record of the proceedings. 
Amendments to the Minutes may be made prior to confirming the Minutes. This must be 
done by moving a motion to amend the Minutes that must be voted on and carried. Once the 
resolution is passed, the Minutes can be amended. All councillors present at the meeting can 
vote to confirm the Minutes, including those who were absent from the previous meeting and 
those who had a conflict of interest at the previous meeting. 

4. Agendas 
4.1 The agenda may contain: 

• notice of meeting  
• minutes of the previous meetings  
• business arising out of previous meetings  
• business which the mayor wishes to have considered at that meeting without notice  
• matters of which notice has been given  
• committees’ reports referred to the meeting by the CEO  
• officers’ reports referred to the meeting by the CEO  
• deputations and delegations from the community that are approved to attend  
• any other business the council determines by resolution be included in the agenda.  

4.2 Business not on the agenda, or not fairly arising from the agenda, will not be considered at any 
Council meeting unless permission for that purpose is given by the local government at the 
meeting. Business must be in accordance with the adopted terms of reference for each 
committee. 

The notice of the meeting and the agenda will be given to each Councillor at least two days 
before the meeting unless it is impracticable to give the notice before that time. The meeting 
agenda will be made publicly available by 5pm on the business day after the notice of 
meeting is given to the Councillors.  

4.3 Matters on the agenda that will require the meeting to be in a closed session consistent with 
the provisions under section 254J LGR, will be clearly identified on the agenda including the 
reasons why the session will be closed. 
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5. Quorum 
5.1 A quorum at a local government meeting is a majority of its Councillors. If the number of 

Councillors is even then one half of the number is a quorum. 

5.2 If a quorum is not present within 15 minutes after the time set for the meeting to begin, it may 
be adjourned to a later hour or a later day within 14 days after the day of the adjournment. 
The meeting may be adjourned by a majority of Councillors present, or if only one Councillor 
is present, then that Councillor, or if no Councillors are present then the CEO. 

6. Petitions 
6.1 Any petition to be presented to a meeting of the local government will: 

• be in legible writing or typewritten and contain a minimum of 10 signatures; 
• include the name and contact details of the principal petitioner (ie. the key contact); 
• include the postcode of all petitioners;  
• have the details of the specific request/matter appear on each page of the petition; and 
• be submitted to a Councillor for presentation at an Ordinary Meeting. 

6.2 Where a Councillor presents a petition to a meeting of the local government, no debate in 
relation to it will be allowed, and the only motion which may be moved is: 
• that the petition be received; 
• received and referred to a committee or officer for consideration and a report to the 

council; or 
• not be received because it is deemed invalid. 

6.3 The local government will respond to the principal petitioner in relation to all petitions deemed 
valid. For petitions to be valid they need to comply with the requirements list in 6.1. 

7. Deputations 
7.1 Members of the community may wish to publicly raise an issue to Councillors at an 

Ordinary Meeting of Council. A deputation wishing to attend and address a meeting of the 
Council shall apply in writing to the CEO not less than seven business days before the 
meeting. 

7.2 The CEO, on receiving an application for a deputation, shall notify the chairperson who will 
determine whether the deputation may be heard.  Deputations will only be considered for 
matters that relate to Council activities.  The chairperson will determine if the deputation is 
appropriate or whether there is a preferable alternative method of dealing with the issue.  
The CEO will inform the deputation of the determination in writing.  Where it has been 
determined the deputation will be heard, a convenient time will be arranged for that purpose, 
and an appropriate time period allowed (eg. 15 minutes). 

7.3 For deputations comprising three or more persons, only three persons shall be at liberty to 
address the council meeting unless the Councillors at the meeting determine otherwise by 
resolution.  A deputation shall be given adequate opportunity to explain the purpose of the 
deputation. 

7.4 If a member of the deputation other than the appointed speakers interjects or attempts to 
address the council meeting, the chairperson may terminate the deputation. 

7.5 The chairperson may terminate an address by a person in a deputation at any time where: 
• the chairperson is satisfied that the purpose of the deputation has been sufficiently 

explained to the Councillors at the meeting;  
• the time period allowed for a deputation has expired; or 
• the person uses insulting or offensive language or is derogatory towards Councillors or 

others. 
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7.6 The CEO is responsible for the deputation including that the appointed speaker/s are notified 
in writing of developments or future actions as appropriate. 

8. Public participation at meetings 
8.1 A member of the public may take part in the proceeding of a meeting only when invited to do 

so by the chairperson. 

8.2 In each local government meeting, time may be required to permit members of the public to 
address the local government on matters of public interest related to local government. 
An appropriate time period shall be allowed (eg.15 minutes) and no more than three speakers 
shall be permitted to speak at one meeting. The right of any individual to address the local 
government during this period shall be at the absolute discretion of the local government 
chairperson. 

8.3 If any address or comment is irrelevant, offensive, or unduly long, the chairperson may require 
the person to cease making the submission or comment. 

8.4 For any matter arising from such an address, the local government may take the following 
actions: 
• refer the matter to a committee; 
• deal with the matter immediately; 
• place the matter on notice for discussion at a future meeting; 
• note the matter and take no further action. 

8.5 Any person addressing the local government shall stand if able to do so, and act and speak 
with decorum and frame any remarks in respectful and courteous language. 

8.6 Any person who is considered by the local government or the chairperson to be 
inappropriately presenting may be directed by the chairperson to immediately withdraw from 
the meeting. Failure to comply with such a request may be considered an act of disorder. 

9. Prescribed conflict of interest 
Councillors are ultimately responsible for informing of any prescribed conflict of interest on matters 
to be discussed at a council or committee meeting (other than ordinary business matters as 
prescribed under 150EF of the LGA). When dealing with a prescribed conflict of interest, 
Councillors must abide by the following procedures: 

9.1 A Councillor who has notified the CEO in writing, including all the particulars, of a prescribed 
conflict of interest in a matter to be discussed in a council meeting must also give notice 
during the meeting. 

9.2 A Councillor who first becomes aware of a prescribed conflict of interest in a matter during an 
council meeting must immediately inform the meeting of the conflict of interest and the 
particulars. 

9.3 When notifying the meeting of a prescribed conflict of interest, the following particulars must 
be provided: 
• for a gift, loan or contract—the value of the gift, loan or contract; 
• for an application for which a submission has been made—the matters, the subject of 

the application and submission; 
• the name of the entity, other than the Councillor, that has an interest in the matter; 
• the nature of the Councillor’s relationship to the other entity; 
• details of the Councillor’s, and any other entity’s, interest in the matter. 
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9.4 The Councillor must then leave the place of the meeting, including any area set aside for the 
public, and stay away while the matter is being discussed and voted on, unless the subject 
Councillor has written notice of approval from the Minister to participate in deciding the 
matter in a meeting including participating in the discussion and the vote. 

Note: Ministerial approval may be obtained when a quorum is lost due to the number of 
Councillors with a conflict of interest in the matter, and the matter cannot be delegated. 
The Councillor with the conflict of interest must apply to the Minister for approval to 
participate. The Minister may give the approval subject to the conditions stated in the notice 
of approval. 

9.5 Once the Councillor has either left the area where the meeting is being conducted or remains 
in the meeting under ministerial approval, the Council can continue discussing and deciding 
on the matter at hand. However, if the prescribed conflict of interest was reported to the 
meeting by a Councillor other than the subject Councillor, then the Councillor must disclose 
their belief or suspicion to the chairperson and the processes, duty to report another 
Councillor’s conflict of interest under section 150EW of the LGA, will apply. If the Councillor 
with the suspected COI considers there is no conflict of interest then the eligible Councillors 
must make a decision whether or not the subject Councillor has a prescribed conflict of 
interest under 150EX(2) of the LGA. 

10. Declarable conflict of interest 
Councillors are ultimately responsible for informing of any declarable conflict of interest on matters 
to be discussed at council or committee meetings that might lead to a decision that is contrary to 
the public interest (other than the interests that are not declarable conflicts of interest prescribed 
under section 150EO of the LGA and ordinary business matters prescribed under 150EF of the 
LGA. 

A Councillor may raise their personal interests in a matter at the meeting to canvas the view of the 
other Councillors prior to deciding to declare a conflict of interest. If the other Councillors suspect 
the personal interest might be a conflict of interest, the Councillor or Councillors may disclose their 
belief or suspicion to the chairperson and the processes, duty to report another Councillor’s conflict 
of interest under section 150EW of the LGA, will apply. The eligible Councillors must then make a 
decision under 150EX(2) of the LGA. 

When dealing with a declarable conflict of interest, Councillors must abide by the following 
procedures: 

10.1 A Councillor who has notified the CEO of a declarable conflict of interest in a matter to be 
discussed at a council meeting must also give notice during the meeting. 

10.2 A Councillor who first becomes aware of a declarable conflict of interest in a matter during a 
council meeting must stop participating in the decision on the matter and must inform the 
meeting of the conflict of interest including the particulars. 

10.3 When notifying the meeting of a declarable conflict of interest, Councillors should provide 
sufficient detail to allow the other Councillors to make an informed decision about how best 
to manage the declarable conflict of interest in the public interest. The following details must 
be provided: 
• the nature of the declarable conflict of interest; 
• if it arises because of the Councillor’s relationship with a related party: 

I. the name of the related party to the Councillor;  
II. the nature of the relationship of the related party to the Councillor; and 
III. the nature of the related party’s interest in the matter. 
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• if it arises because of a gift or loan from another person to the Councillor or a related 
party: 
I. the name of the other person;  
II. the nature of the relationship of the other person to the Councillor or related party;  
III. the nature of the other person’s interest in the matter; and 
IV. the value of the gift or loan and the date the gift or loan was made. 

10.4 After a Councillor has declared a conflict of interest, the Councillor should consider leaving 
the meeting while the matter is discussed unless they have ministerial approval to 
participate, or they have reasons why their participation would improve making the decision 
in the public interest. 

10.5 If the Councillor chooses not to leave the meeting, the Councillor may advise the other 
Councillors of their reasons for seeking permission to participate in making the decision as 
prescribed in section 150ES of the LGA. In deciding on a Councillor’s declarable conflict of 
interest in a matter, only Councillors who do not themselves have a prescribed or declarable 
conflict of interest in the matter are eligible to participate in the decision making. The decision 
may be made even if the number of eligible Councillors is less than a majority or do not form 
a quorum for the meeting or is a single eligible Councillor consistent with section 150ET of 
the LGA. If there is a single eligible Councillor deciding, then a seconder for the resolution is 
not required. 

Note: The ability to make a resolution without a seconder applies when making a resolution 
under 150ES of the LGA. 

10.6 The other eligible Councillors or Councillor at the meeting must then decide, by resolution, 
whether the Councillor can participate in the decision making in relation to the matter, 
including voting on the matter, or whether they should not participate in the decision and 
leave the place of the meeting while the matter is decided by the eligible Councillors. 
The eligible Councillors may impose conditions on the Councillor under a decision to either 
participate or leave the meeting, eg. may stay for the debate but must leave for the vote.  
The Councillor must comply with any decision or condition imposed by the eligible 
Councilors. 

10.7 The Councillor who is the subject of the decision may remain in the meeting while the debate 
is occurring and can participate by answering questions from the chairperson to assist the 
eligible Councillors in making their decision. The subject Councillor must not vote or 
otherwise participate in making the decision but may remain in the meeting while the vote on 
the matter takes place and the decision is declared by the chairperson, on whether the 
Councillor may remain in the meeting and participate in deciding the matter in which the 
Councillor has a declarable conflict of interest. 

10.8 When deciding whether a Councillor may participate in the decision making on a matter in 
which they have a declarable conflict of interest, the eligible Councillors should consider the 
particular circumstances of the matter including, but not limited to: 
• how does the inclusion of the Councillor in the deliberation affect public trust, 
• how close or remote is the Councillor’s relationship to the related party, 
• if the declarable conflict of interest relates to a gift or other benefit, how long ago was 

the gift or benefit received, 
• will the benefit or detriment the subject Councillor or their related party stands to 

receive from the decision have major or minor impact on them, 
• how the benefit or detriment the subject Councillor stands to receive compares to 

others in the community, 
• how this compares with similar matters that Council has decided and have other 

Councillors with the same or similar interests decided to leave the meeting, 
• whether the subject Councillor has unique skills, knowledge or expertise that might help 

make the best decision in the public interest. 
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10.9 If the eligible Councillors cannot decide about the declarable conflict of interest of a 
Councillor, they are taken to have decided that the Councillor must leave and stay away from 
the meeting while the eligible Councillors discuss and vote on the matter as prescribed in 
150ET(3) of the LGA . 

10.10 A decision about a Councillor who has a declarable conflict of interest in a matter will apply to 
participating in the decision and all subsequent decisions about the same matter as 
prescribed in 150ET(4) of the LGA, unless the there is a change to the Councillor’s personal 
interests and/or the nature of the matter being discussed. If the eligible Councillors decide 
the Councillor can act in the public interest on the matter, then the Councillor may participate 
in the meeting and be involved in processes occurring outside of a council meeting about the 
same matter e.g. briefing sessions or workshops. 

10.11 In making the decision, it is irrelevant how the subject Councillor intended to vote on the 
issue or any other issue (if known or suspected). 

10.12 A Councillor does not contravene the above procedures if the Councillor participates in a 
decision under written approval from the Minister as prescribed in 150EV of the LGA. 

11. Reporting a suspected conflict of interest 
If a Councillor at a meeting reasonably believes or suspects that another Councillor has a personal 
interest in a matter that may be a prescribed or a declarable conflict of interest, and that Councillor 
is participating in a decision on that matter, the informing Councillor who believes that a conflict of 
interest exists must immediately inform the chairperson of the meeting of their belief or suspicion 
and the facts and circumstances that led to their belief or suspicion. 

11.1 The chairperson then should ask the relevant Councillor with the suspected personal interest 
whether they have any prescribed or declarable conflict of interest in the matter. If the 
relevant Councillor agrees they have a conflict of interest, the Councillor must follow the 
relevant meeting procedures above for prescribed and declarable conflicts of interest. 

11.2 If the Councillor believes they do not have a conflict of interest, they must inform the meeting 
of that belief and their reasons for that belief. 

11.3 The eligible Councillors must then decide whether the relevant Councillor has a prescribed 
conflict of interest, a declarable conflict of interest or that the Councillor does not have any 
conflict of interest in the matter. If the meeting decides the Councillor has a conflict of 
interest, the Councillor must follow the relevant meeting procedures above. If a Councillor 
with a declarable conflict of interest wants to participate in the decision despite the declarable 
conflict of interest, then the eligible Councillors must make a decision about the Councillors 
participation. 

11.4 If the eligible Councillors at the meeting cannot make a decision about, whether a Councillor 
has a declarable conflict of interest under 150ER of the LGA, or whether the Councillor may 
or may not participate in the decision despite the subject Councillor’s declarable conflict of 
interest under 150ES of the LGA , then they are taken to have determined that the Councillor 
must leave the meeting and stay away while the matter is being decided under 150ET(3) of 
the LGA. A decision under these provisions about a Councillor participating in the meeting 
applies to the matter and subsequent decisions, about the same matter unless there is a 
change to the Councillor’s personal interests and/or the nature of the matter being discussed. 
If the eligible Councillors decide that the subject Councillor can act in the public interest on 
the matter, then the Councillor may participate in the meeting and be involved in processes 
occurring outside of a council meeting about the same matter, eg. workshops. 
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12. Loss of quorum 
12.1 In the event where one or more Councillors leave a meeting due to a prescribed or 

declarable conflict of interest in a matter that results in a loss of a quorum for deciding the 
matter, the Council must resolve to: 
• delegate the consideration and decision on the matter, as described in 257 of the LGA 

unless the matter cannot be delegated under this section, or 
• decide by resolution to defer the matter to a later meeting, or 
• decide by resolution not to decide the matter and take no further action in relation to the 

matter. 

12.2 All Councillors including the conflicted Councillors, may participate in deciding to delegate or 
defer a matter. 

12.3 The Council must not delegate a decision to an entity if the entity, or a majority being at least 
half of its members, has a prescribed or declarable conflict of interest in the matter. 

12.4 If the matter cannot be delegated under an Act, the Councillors with a conflict of interest 
should seek ministerial approval to be able to consider and vote on the matter, subject to any 
conditions the Minister may impose. 

Motions 
13. Motion to be moved 

13.1 A Councillor is required to ‘move’ a motion and then another Councillor is required to 
‘second’ the motion. 

13.2 When a motion has been moved and seconded, it will become subject to the control of the 
Council and cannot be withdrawn without the consent of the council meeting. 

13.3 Other Councillors can propose amendments to the motion, which must be voted on before 
voting on the final motion: 
• A motion brought before a meeting of the local government in accordance with the LGA 

or these Standing Orders will be received and put to the meeting by the chairperson. 
• The chairperson may require a motion or amendment to a motion to be stated in full or 

be in writing before permitting it to be received. 
• The chairperson may refuse to accept a motion if it is not within the meeting’s 

jurisdiction and rule a motion out of order if necessary. Any motion that is vague, 
proposes an unlawful action, is outside the scope of the meeting, is defamatory, 
vexatious or is unnecessary, may be ruled out of order. 

13.4 The chairperson may call the notices of motion in the order in which they appear on the 
agenda. Where no objection is raised to a motion being taken as a formal motion, and the 
motion is then seconded, the chairperson may put the motion to the vote without discussion 
and the vote can occur. 

13.5 No more than one motion or one proposed amendment to a motion may be put before a 
meeting of a local government at any one time. 

14. Absence of Councillor for Notice of Motion 
14.1 Where a Councillor who has given notice of a motion is absent from the meeting of the local 

government at which the motion is to be considered, the motion may be: 
• moved by another Councillor at the meeting, or 
• deferred to the next meeting. 
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15. Motion to be seconded 
15.1 A motion or an amendment to a motion shall not be debated at a meeting of the local 

government unless or until the motion or the amendment is seconded. 

15.2 Procedural motions are an exception to this rule and do not need to be seconded. 

16. Amendment of motion 
16.1 An amendment to a motion should maintain or further clarify the intent of the original motion 

and does not contradict the motion. 

16.2 Where an amendment to a motion is before a meeting of the local government, no other 
amendment to the motion will be considered until after the first amendment has been voted 
on. 

16.3 Where a motion is amended, the original motion cannot be re-introduced as a subsequent 
amendment to the first amended motion. 

17. Speaking to motions and amendments 
17.1 The mover of a motion or amendment will read it and state that it is so moved but will not 

speak to it until it is seconded. 

17.2 The chairperson will manage the debate by allowing the Councillor who proposed the motion 
the option of speaking first on the motion. The chairperson will then call on any other 
Councillors who wish to speak against the motion and then alternatively for and against the 
motion as available, until all Councillors who wish to speak have had the opportunity. 

17.3 A Councillor may make a request to the chairperson for further information before or after the 
motion or amendment is seconded. 

17.4 The mover of a motion or amendment has the right to reply. Each Councillor will speak no 
more than once to the same motion or same amendment except as a right of reply. Once the 
right of reply has been delivered the debate ends. 

17.5 Each speaker will be restricted to not more than five minutes unless the chairperson rules 
otherwise. 

17.6 Where two or more Councillors indicate they may wish to speak at the same time, the 
chairperson will determine who is entitled to priority. 

17.7 In accordance with section 254H of the LGR, if a decision made at the council meeting is 
inconsistent with a recommendation or advice given to the council by an advisor, the minutes 
of the meeting must include a statement of the reasons for not adopting the recommendation 
or advice. 

Note: If a report contains distinct recommendations, the decision of the Council may be taken 
separately on each recommendation. If a decision by the meeting is contra to a 
recommendation in a report the minutes must give the reasons for the decision. 

18. Method of taking vote 
18.1 The chairperson will call for all Councillors in favour of the motion to indicate their support. 

The chairperson will then call for all Councillors against the motion to indicate their objection. 

18.2 A Councillor may call for a ‘division’ to ensure their objection to the motion is recorded in the 
minutes. If a division is taken, the minutes of the meeting will record the names of Councillors 
voting in the affirmative and of those voting in the negative. The chairperson will declare the 
result of a vote or a division as soon as it has been determined. 

18.3 Councillors have the right to request that their names and how they voted be recorded in the 
minutes if they request it when voting other than by division. 
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18.4 Except upon a motion to repeal or amend it, the resolution will not be discussed after the 
vote has been declared. 

19. Withdrawing a motion 
19.1 A motion or amendment may be withdrawn by the mover with the consent of the council, 

which will be without debate, and a Councillor will not speak to the motion or amendment 
after the mover has been granted permission by the council meeting for its withdrawal. 

20. Repealing or amending resolutions 
20.1 A resolution of the local government may not be amended or repealed unless notice of 

motion is given in accordance with the requirements of the legislation. 

20.2 Councillors present at the meeting at which a motion to repeal or amend a resolution is put 
may defer consideration of that motion. The deferral may not be longer than three months. 

21. Procedural motions 
21.1 A Councillor at a meeting of the local government may, during the debate of a matter at the 

meeting, move the following motions, as a procedural motion without the need for a 
seconder: 
I. that the question/motion be now put before the meeting; 
II. that the item of business now before the meeting be deferred to a future meeting; 
III. that the meeting proceeds to the next item of business, 
IV. that the question lie on the table; 
V. a point of order; 
VI. a motion of dissent against the chairperson’s decision; 
VII. that this report/document be tabled; 
VIII. to suspend the rule requiring that (insert requirement); 
IX. that the meeting stands adjourned. 

A councillor at a meeting may also move a procedural motion to alter the order of business 
for that meeting. 

21.2 A procedural motion that ‘the question be put’ may be moved and, where the procedural 
motion is carried, the chairperson will immediately ‘put the question to the motion’ or 
amendment to that motion under consideration. Where the procedural motion is lost, debate 
on the motion or amendment to that motion will resume. 

21.3 A procedural motion that the motion or amendment now before the meeting be deferred, may 
specify a time or date to which the debate will be adjourned. Where no date or time is 
specified: 
• a further motion may be moved to specify a time or date; or 
• the matter about which the debate is to be adjourned, will be included in the business 

paper for the next meeting. 

21.4 Where a procedural motion that the meeting proceed to the next item is carried, debate on 
the matter that is the subject of the motion will cease and may be considered again by the 
local government on the giving of notice in accordance with the Standing Orders. 

21.5 A procedural motion that the question lie on the table will only be moved where the 
chairperson or a Councillor requires additional information on the matter before the meeting 
(or the result of some other action of the council or person is required) before the matter may 
be concluded at the meeting. Where such a procedural motion is passed, the Council will 
proceed with the next matter on the business paper. A motion that the matter be taken from 
the table, may be moved at the meeting at which the procedural motion was carried or at any 
later meeting. 
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21.6 Any Councillor may ask the chairperson to decide on a point of order where it is believed that 
another Councillor: 
• has failed to comply with proper procedures; 
• is in contravention of the legislation; or 
• is beyond the jurisdiction power of the council meeting. 

Note: Points of order cannot be used as a means of contradicting a statement made by the 
Councillor speaking. Where a point of order is moved, consideration of the matter to which 
the motion was moved will be suspended. The chairperson will determine whether the point 
of order is upheld. 

21.7 Upon the question of order suddenly arising during the process of a debate, a Councillor may 
raise a point of order, and then the Councillor against whom the point of order is raised, will 
immediately cease speaking. Notwithstanding anything contained in these Standing Orders 
to the contrary, all questions or points of order at any time arising will, until decided, suspend 
the consideration and decision of every other question. 

21.8 A Councillor may move a motion of dissent in relation to a ruling of the chairperson on a point 
of order. Where such motion is moved, further consideration of any matter will be suspended 
until after a ruling is made.  

21.9 Where a motion of dissent is carried, the matter to which the ruling of the chairperson was 
made will proceed as though that ruling had not been made. Where the opposite ruling is 
made, that the matter was discharged as out of order, it will be restored to the business 
paper and be dealt with in the normal course of business. 

21.10 The motion that a report/document be tabled may be used by a Councillor to introduce a 
report or other document to the meeting only if the report or other document is not otherwise 
protected under confidentiality or information privacy laws. On tabling the document, it 
ceases to be a confidential document and is available for public scrutiny. 

21.11 A procedural motion ‘to suspend the rule requiring that.’, may be made by any Councillor in 
order to permit some action that otherwise would be prevented by a procedural rule. A 
motion to suspend a rule will specify the duration of the suspension. 

21.12 A procedural motion that the meeting stands adjourned, may be moved by a Councillor at the 
conclusion of debate on any matter on the business paper or at the conclusion of a 
Councillor’s time for speaking to the matter, and will be put without debate. Such a 
procedural motion will specify a time for the resumption of the meeting and on resumption of 
the meeting, the council meeting will continue with the business before the meeting at the 
point where it was discontinued on the adjournment. 

22. Questions 
22.1 At a local government meeting, a Councillor may ask a question for reply by another 

Councillor or an officer regarding any matter under consideration at the meeting. 

22.2 Questions will be asked categorically and without argument and no discussion will be 
permitted at the council meeting in relation to a reply or a refusal to reply to the question. 

22.3 A Councillor or officer to whom a question is asked without notice may request that the 
question be taken on notice for the next meeting. 

22.4 A Councillor who asks a question at a meeting, whether or not upon notice, will be deemed 
not to have spoken to the debate of the motion to which the question relates. 

22.5 The chairperson may disallow a question which is considered inconsistent with an 
acceptable request or good order, provided that a Councillor may move a motion that the 
chairperson’s ruling be disagreed with, and if carried the chairperson will allow the question. 
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Meeting Conduct 
23. Process for dealing with Unsuitable Meeting Conduct 

The conduct of a Councillor is unsuitable meeting conduct if the conduct happens during a council 
meeting and contravenes a behavioural standard of the code of conduct for Councillors. When 
dealing with an instance of unsuitable conduct by a Councillor in a meeting, the following process 
must be followed: 

23.1 The chairperson must reasonably believe that unsuitable meeting conduct has been 
displayed by a Councillor at a meeting. 

23.2 If the chairperson decides the unsuitable meeting conduct has occurred, the chairperson 
may consider the severity of the conduct and whether the Councillor has been issued with 
any previous warnings for unsuitable meeting conduct. If the chairperson decides the 
conduct is of a serious nature or another warning is unwarranted, proceed to 23.7. 

23.3 If the chairperson decides unsuitable meeting conduct has occurred but is of a less serious 
nature, the chairperson may request the Councillor take remedial actions such as: 
• ceasing the unsuitable meeting conduct and refraining from exhibiting the conduct; 
• apologising for their conduct; and/or 
• withdrawing their comments. 

23.4 If the Councillor complies with the chairperson’s request for remedial action, no further action 
is required. 

23.5 If the Councillor fails to comply with the chairperson’s request for remedial action, the 
chairperson may warn the Councillor that failing to comply with the request could result in an 
order for unsuitable meeting conduct being issued. 

23.6 If the Councillor complies with the chairperson's warning and request for remedial action, no 
further action is required. 

23.7 If the Councillor still continues to fail to comply with the chairperson’s request for remedial 
action or the chairperson decided a warning was not appropriate under 23.2 the chairperson 
may make one or more of the orders below: 
• an order reprimanding the Councillor for the conduct; and/or; 
• an order requiring the Councillor to leave the meeting, including any area set aside for 

the public and stay out for the duration of the meeting. 

23.8 If the Councillor fails to comply with an order to leave and stay away from the meeting, the 
chairperson can issue an order that the Councillor be removed from the meeting. 

23.9 Following the completion of the meeting, the chairperson must ensure: 
• details of any order issued is recorded in the minutes of the meeting; 
• if it is the third or more order made within a 12-month period against a Councillor, or the 

Councillor has refused to comply with an order issued to leave the meeting, these 
matters are dealt with at the next meeting of the council and treated as inappropriate 
conduct; 

• the council’s CEO is advised to ensure details of any order made is updated in the 
council’s Councillor conduct register. 

23.10 Any Councillor aggrieved with an order issued by the chairperson can move a motion of 
dissent for parts 23.2, 23.3, 23.7 and 23.8 above. 
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Note: Chairpersons of a meeting are carrying out a statutory responsibility under the LGA to 
manage and lead the meeting. As such, where a chairperson behaves inappropriately in a 
meeting this involves a serious breach of the trust placed in them as the chairperson of the 
meeting and may be dealt with as misconduct. The breach can be referred to the Office of 
the Independent Assessor (OIA) to be dealt with. However, breaches of trust don’t arise 
because councillors disagree with the chairperson’s decision or ruling during the meeting. 

24. General conduct during meetings 
24.1 After a meeting of the Council has been formally constituted and the business commenced, a 

Councillor will not enter or leave from the meeting without first notifying the chairperson. 

24.2 Councillors will speak to each other or about each other during the local government meeting 
by their respective titles (‘Mayor’ or ‘Councillor’), and when speaking of or addressing officers 
will call them by their respective official or departmental title and will confine their remarks to 
the matter under consideration. 

24.3 No Councillor who is speaking will be interrupted except upon a point of order being raised 
either by the chairperson or by another Councillor. 

24.4 When the chairperson speaks during the process of a debate, the Councillor speaking or 
offering to speak will immediately cease speaking, and each Councillor present will observe 
strict silence so that the chairperson may be heard without interruption. Officers in 
attendance at the meeting shall only speak when invited to do so by the chairperson. 
Councillors are permitted to ask questions of officers by making a request through the 
chairperson.  

25. Meeting process for dealing with suspected inappropriate conduct 
which has been referred to a local government by the Independent 
Assessor (IA) 
Pursuant to Chapter 5A, Division 5 of the LGA (Referral of conduct to a local government) a referral 
from the Independent Assessor (IA) of inappropriate conduct or an instance of suspected 
inappropriate conduct may arise from circumstances under paragraph 23.9 dot point two of this 
document. 

25.1 When dealing with an instance of suspected inappropriate conduct which has been referred 
to a local government by the IA: 

25.1.1 Consistent with the local government principle of transparent and accountable 
decision making in the public interest, a local government must deal with suspected 
inappropriate conduct in an open meeting of the council. However, where the matter 
may directly affect the health and safety of the complainant due to the nature of the 
complaint, the council may resolve to go into closed session under section 254J(f) of 
the LGR to discuss the allegation. 

25.1.2 The subject Councillor is deemed to have a declarable conflict of interest in the 
matter but is permitted to remain in the meeting only to answer questions from the 
chairperson to assist the other Councillors in making a decision. This permission to 
remain in the meeting  is conditional on the subject Councillor leaving the place 
where the meeting is being held, including any area set aside for the public, during 
the debate and vote on whether they have committed inappropriate conduct and 
what, if any, penalty to impose if the Councillor is found to have committed 
inappropriate conduct. 
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25.1.3 If the complainant is a Councillor, that Councillor also has a declarable conflict of 
interest in the matter and must follow the declarable conflict of interest meeting 
procedures in section 10. If the complainant Councillor wishes to remain in the 
meeting during the debate and vote on the matter, the other Councillors must decide 
how to deal with the conflict of interest under section 10. The complainant Councillor 
can be ordered to leave the meeting place or conditions may be applied to allow that 
Councillor to participate in either the debate, the vote or the decision on any 
disciplinary action to be applied. 

25.1.4 The Council must debate the issue and decide whether the subject Councillor 
engaged in inappropriate conduct. If the council has lost quorum due to the number 
of conflicted Councillors or another reason, the matter must be delegated consistent 
with section 257 of the LGA or deferred to another date when a quorum will be 
present. 

25.1.5 If a decision is reached that the subject Councillor has engaged in inappropriate 
conduct, then the Councillors must decide what penalty or penalties from the orders 
detailed below, if any, to impose on the Councillor. In deciding what penalty to 
impose, the Council may consider any previous inappropriate conduct of the 
Councillor and any allegation made in the investigation that was admitted, or not 
challenged, and that the council is reasonably satisfied is true. 

 

25.2 The Council may order that no action be taken against the Councillor or make one or more of 
the following: 
• an order that the Councillor make a public admission that the Councillor has engaged in 

inappropriate conduct; 
• an order reprimanding the Councillor for the conduct; 
• an order that the Councillor attend training or counselling to address the Councillor's 

conduct, including at the Councillor's expense; 
• an order that the Councillor be excluded from a stated council meeting; 
• an order that the Councillor is removed, or must resign, from a position representing 

the local government, other than the office of Councillor, (eg. that the Councillor is 
ordered to resign from an appointment representing the local government on a state 
board or committee); 

• an order that if the Councillor engages in the same type of conduct again, it will be 
treated as misconduct; 

• an order that the Councillor reimburse the council for all or some of the costs arising 
from the Councillor's inappropriate conduct. 

25.3 In relation to a person who is no longer a Councillor, a local government may not make an 
order that the former Councillor attend training/counselling, be suspended from a meeting, be 
removed or resign from a position or that the same conduct will be treated as misconduct in 
future. 

25.4 The subject Councillor, and where relevant, the complainant Councillor, must be invited back 
into the place where the meeting is being held once a decision has been made, and the 
chairperson must advise them of the details of the decision. 

25.5 The chairperson must ensure the meeting minutes reflect the resolution made. 

26. Disorder 
26.1 The chairperson may adjourn the meeting of the local government, where disorder arises at 

a meeting other than by a Councillor. 

26.2 On resumption of the meeting, the chairperson will move a motion, to be put without debate, 
to determine whether the meeting will proceed. Where the motion is lost, the chairperson 
shall declare the meeting closed, and any outstanding matters referred to a future meeting. 
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Attendance and non-attendance 
27. Attendance of public and the media at meeting 

27.1 An area shall be made available at the place where any meeting of the local government is to 
take place for members of the public and representatives of the media to attend the meeting 
and as many members of the public as reasonably can be accommodated in that area will be 
permitted to attend the meeting. Persons present in the gallery are not permitted to take 
photographs, video or audio recordings while in the chamber regardless of whether the 
Council meeting is in progress or not. 

27.2 When the local government is sitting in closed session, the public and representatives of the 
media will be excluded from the meeting. 

28. Closed session 
28.1 Council and standing committee meetings may resolve that a meeting be closed to the public 

if its Councillors consider it necessary to discuss any of the following matters: 
• appointment, dismissal or discipline of the CEO; 
• industrial matters affecting employees; 
• the Council’s budget which does not include the monthly financial statements; 
• rating concessions; 
• legal advice obtained by the Council, including legal proceedings that may be taken by 

or against the Council; 
• matters that may directly affect the health and safety of an individual or a group of 

individuals; 
• negotiations relating to a commercial matter involving the Council for which a public 

discussion could prejudice the interests of the Council; 
• negotiations relating to the taking of land by the Council under the Acquisition of Land 

Act 1967; 
• a matter that the Council is required to keep confidential under a law of, or a formal 

agreement with, the Commonwealth or State. 

28.2 A council or committee meeting cannot resolve that a meeting be closed where the meeting 
is informed of a Councillor's personal interest in the matter by another person and the eligible 
Councillors at the meeting must decide whether the Councillor has a declarable conflict of 
interest in the matter. 

28.3 Further, the meeting must not be closed if a quorum is lost due to the number of conflicted 
Councillors who leave the meeting and the Council must: 
• delegate the matter; 
• decide by resolution to defer to a later meeting; 
• decide by resolution to take no further action on the matter. 

Note: None of the above will be voted on during a closed session. 

If a closed session includes attendance by teleconference, the councillor/s attending by 
teleconference must maintain confidentiality by ensuring no other person can hear their 
conversation while in the closed meeting. 
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28.4 To take a matter into a closed session the council must abide by the following process: 
• pass a resolution to close the meeting; 
• the resolution must state the matter to be discussed, an overview of what is to be 

discussed and why the meeting should be closed while the matter is considered; 
• if the matter is known in advance, the agenda should clearly identify that the matter will 

be considered in closed session, and an explanation of why it is deemed necessary to 
take the issue into closed session must be stated; 

• no resolution can be made while in a closed meeting (other than a procedural 
resolution). 

29. Teleconferencing of meetings 
29.1 If a Councillor wishes to be absent from a council meeting place during a meeting, the 

Councillor must apply to the local government to participate by teleconference, at least three 
business days prior to the meeting or as soon as practicable once the Councillor becomes 
aware of their intended absence. The local government may allow a Councillor to participate 
in a council or committee meeting by teleconference of the LGR. 

Note: There is no legislative requirement for a resolution by Council to allow a Councillor to 
participate by audio link or audio visual link. This means the Council may delegate the 
matter. For example, Council may delegate to the chairperson of the council or a committee 
meeting the ability to decide whether a Councillor can attend a meeting by audio link or audio 
visual link. 

29.2 The Councillor taking part by teleconference is taken to be present at the meeting if the 
Councillor was simultaneously in audio contact with each other person at the meeting. 
The attendance of the Councillor must be recorded in the minutes as present at the meeting. 

Note: Teleconferencing includes the use of a telephone, video conferencing equipment or 
other means of instant communication that allows a person to take part in a discussion as it 
happens. 

30. Definitions 
Advisor For the purposes of section 17.7 of the Standing Orders, 

Advisor has the meaning under section 254H(3) of the LGR.  

Local Government Meetings Council Ordinary Meetings and Standing Committee meetings 
but not Advisory Committee meetings or Audit and Risk 
Committee meetings. 

Presiding Officer Means the chairperson of the meeting. 

31. Abbreviations 
COI  Conflict of Interest 

DSDILGP  Department of State Development, Infrastructure, Local Government and 
Planning 

IA Independent Assessor from the Office of the Independent Assessor 

LGA Local Government Act 2009 

LGR Local Government Regulation 2012 
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11.7 Council Monthly Financial Report for December 2024 

Executive Officer: Acting General Manager Council Sustainability 

Item Author: Senior Accountant / Acting Financial Management Coordinator 

Attachments:  

1. Monthly Financial Report December 2024 ⇩  
  
  

Councillor Portfolio / Representation 

Not applicable. 

Local Government Area Division 

This report relates to the whole Scenic Rim region. 

Executive Summary 

This report seeks Council's endorsement of the monthly financial report for December 2024.  

Recommendation 

That Council note the unaudited financial statements for the period ended 31 December 2024 for 
the Financial Year 2024-2025. 

Previous Council Considerations / Resolutions 

Not applicable. 

Report / Background 

The Council monthly financial report provides information on Council's actual to budget performance. 
The graphical representation of key performance indicators provides key summary financial 
information. 

Budget / Financial Implications 

The budget/financial implications are reflected within Attachment 1. 
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Strategic Implications 

Operational Plan 

Theme: 3.  Open and Responsive Government 

Key Area of Focus: Ongoing integrity of Council’s practice and processes 

Legal / Statutory Implications 

Section 204 of the Local Government Regulation 2012 requires the Chief Executive Officer to 
present a financial report to Council on a monthly basis. 

Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR47  Inadequate or lack of an appropriate Financial Management Framework (including systems, 
policies, procedures and controls) in place to adequately minimise risk of fraudulent action 
and to maximise financial sustainability. 

Risk Summary 

Category Explanation 

Financial/Economic 
 
Inaccurate or untimely management 
reporting 
 

Actual performance is reported against budget on a monthly basis to the 
Executive Team and Council. 
 

Financial/Economic 
 
Failure to develop and implement 
procedures to manage cash and 
investments 
 

A Monthly investment report is provided to the Executive Team and 
Council that reports actual performance against investment limits. 
 

Financial/Economic 
 
Failure to manage outstanding debtors 
 

A Monthly debtors report is provided to the Executive Team and Council 
including a chart showing total outstanding debtors and debtors greater 
than 90 days overdue . 
 

Human Rights Implications 

No human rights have been impacted by any actions recommended in this report. 

Consultation 

The Executive Team and Managers have reviewed the actual to budget performance for their 
relevant portfolios. 
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Conclusion 

The monthly financial report provides information on the actual to budget position at financial 
statement level. 

Options 

Option 1 

That Council note the unaudited financial statements for the period ended 31 December 2024 for 
the Financial Year 2024-2025. 

Option 2 

That Council request further information or an amendment to this report. 

Option 3 

That Council not accept the unaudited financial statements for the period ended 31 December 2024 
for the Financial Year 2024-2025. 
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11.8 Report to Council of the Audit and Risk Committee Meeting held on 
21 November 2024 

Executive Officer: Acting General Manager Council Sustainability 

Item Author: Principal Specialist Internal Audit and Improvement 

Attachments:  

1. Report to Council - Audit and Risk Committee 21 November 2024 ⇩  
  
  

Councillor Portfolio / Representation 

Audit and Risk Committee - Cr Amanda Hay 

Local Government Area Division 

This report relates to the whole Scenic Rim region. 

Executive Summary 

The Audit and Risk Committee (ARC) meets regularly in accordance with the established 
Annual Meeting Planner.  In accordance with the Local Government Regulation 2012, there is a 
requirement for the Chief Executive Officer (CEO) to provide a report to Council following each 
ARC meeting.  This report provides the report to Council of the ARC Meeting held on 
21 November 2024. 

Recommendation 

That Council note the Report to Council on the Audit and Risk Committee Meeting held on 
21 November 2024. 

Previous Council Considerations / Resolutions 

Not applicable.  

The Report to Council of each ARC meeting is considered independently of any previous Report to 
Council. 
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Report / Background 

The ARC operates in accordance with the Audit and Risk Committee Terms of Reference.  
The Terms of Reference outline the key objectives of the ARC along with details on membership, 
meeting processes and detailed responsibilities.  The Audit and Risk Committee Annual Meeting 
Planner outlines the intended agenda topics for each meeting to help ensure that the ARC addresses 
its objectives and responsibilities. 

The ARC has been established to support good governance of Council, and provide advice to 
Council on the matters within its responsibilities. The ARC is not a decision-making body. 
Any recommendation by the ARC that requires a decision will be presented separately to an 
Ordinary Meeting for consideration and resolution. 

The Report to Council contains an executive summary of each matter considered by the ARC, a 
summary of the discussion on the matter and the ARC Recommendations.  This structure is intended 
to comprehensively address the legislative requirements and should provide sufficient assurance to 
the community on the effective operation of the ARC.  

The Report to Council of the ARC Meeting held on 21 November 2024 is provided at Attachment 1. 

Budget / Financial Implications 

There are no budget implications associated with this report. 

Strategic Implications 

Operational Plan 

Theme: 3.  Open and Responsive Government 

Key Area of Focus: Ongoing integrity of Council’s practice and processes 

Legal / Statutory Implications 

Section 221 of the Local Government Regulation 2012 requires a report to Council after each 
meeting of the audit committee.  Specifically: 

(1)(c) as soon as practicable after a meeting of the committee, give the local government a 
written report about the matters reviewed at the meeting and the committee’s 
recommendations about the matters. 

(4) The chief executive officer must present the report mentioned in subsection (1)(c) at 
the next meeting of the local government. 
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Risks 

Strategic Risks 

The following Level 1 and Level 2 (strategic) risks are relevant to the matters considered in this 
report: 

SR46 Inadequate or lack of Governance (including procurement) Framework (systems, policies, 
procedures, delegations and controls) in place to ensure compliance by Council's Councillors 
and Officers with all relevant State and Federal legislation and regulations. 

Risk Summary 

Category Explanation 

Governance, Risk & 
Compliance 
 
If this report is not 
presented to 
Council, there will be 
non-compliance 
with the relevant 
regulations. 
 

The Report to Council is presented to Council as soon as practicable in accordance with the 
relevant requirements in the Local Government 2012. If this report was not presented, or was 
not accepted on the basis of errors or inaccuracies, Council would be non-compliant until it was 
presented and accepted. There are no specific penalties identified for non-compliance; however, 
all employees are required to act in accordance with the legislation or face potential disciplinary 
consequences. 
 

Human Rights Implications 

No human rights have been impacted by any actions recommended in this report. 

The ARC maintains a degree of confidentiality that is suited to the purpose of the meeting, which 
includes, at times, commercially sensitive or personal content of the reports and the concurrent 
discussions. The right to "Take Part in Public Life" is somewhat limited by the meetings not being 
open to the public, however, appropriate information is made public, including this Report to Council 
of the ARC meeting. It is not considered that any human rights are unduly impacted by the approach 
to operation of the ARC. 

Consultation 

All relevant stakeholders were present at the meeting.  

The report of the ARC Meeting has been confirmed as acceptable by the ARC Chair. 

Conclusion 

This report is provided in accordance with the requirements of Section 221 of the Local Government 
Regulation 2012. 

The ARC meeting agendas are established based on an agreed Annual Meeting Planner, which 
provides assurance and coverage of all items required for review by the ARC.  This report provides 
information on the matters reviewed, a summary of the discussion and the Committee’s 
recommendations from the ARC Meeting held on 21 November 2024. 
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Options 

Option 1 

That Council note the Report to Council on the Audit and Risk Committee Meeting held on 21 
November 2024. 

Option 2 

That Council request further information or an amendment to this Report to Council on the Audit and 
Risk Committee Meeting held on 21 November 2024. 

Option 3 

That Council not note the Report to Council of the Audit and Risk Committee Meeting held on 
21 November 2024 at this time and provide feedback regarding changes that would then enable the 
report to be acceptable. 
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12 Confidential Matters   

12.1 Urban Utilities Board Appointments [Closed s.254J(3)(g)] 

Executive Officer: Acting General Manager Council Sustainability 

Item Author: Acting General Manager Council Sustainability 

 
 

This report is CONFIDENTIAL in accordance with Section 254J(3)(g) of the Local Government 
Regulation 2012, which permits the meeting to be closed to the public for business relating to the 
following: 

(g) negotiations relating to a commercial matter involving the local government for which a public 
discussion would be likely to prejudice the interests of the local government. 
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